HUMAN RESOURCES DEPARTMENT
TOWN OF INTERNAL MEMORANDUM

Robert Smith — HR Director
303 N. Beeline Hwy., Payson AZ. 88541
(520) 474-8242 Fax (520) 474-1151

July 11, 2007

To:  Fred Carpenter
Town Manager

From: Robert Smith Q%
Human Resources

Attached are the comments I received from Town Staff regarding the proposed policy.
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Employee Comments On The Proposed
Ethics Policy.

Comments from specific employees:

LaRon Garrett:

Section 3, Unacceptable Conduct, #7 states “Use of Town resources not available
to the public in general, such as Town staff time, supplies, or facilities, for private
or personal gain; use of such resources for personal purposes shall not be
permitted unless authorized in writing by a department or Town Manager. .. See
Attachment A, Rule 6, Section 2, #13.”

Attachment A, Rule 6, Section 2, #13 states : “If the employee has been engaged
in Outside business activities on Town time , or has used Town property for
his/her personal use.”

I was assigned a Town vehicle when I came to work here as part of my
employment. The Town Manager stated that I was to take the vehicle home with
me so if I was called out after hours I could respond immediately. I have paid
taxes on the use of the vehicle since beginning my employment.

Here is my question. If I bring a letter to drop in the mail box on my way to work
in the Town vebhicle is this a violation of the quoted ethics policy sections because
I am using Town property that is not available to the general. Other scenarios that
come to mind are stopping to pick up a gallon of milk or get my mail on the way
home. If this a violation of the proposed policy can it be resolved be getting
permission from the Town Manager that these and/or other similar issues are
approved?

Jim Rasmussen:

It seems that Permanent Boards that are made up of Citizens and advise the
Council should also be covered by these same standards. I do not see any
references to those persons.

Comments Received Anonymously:

The ethics task force has violated the Open Meeting Law and this is unethical.
They are not a Town-appointed committee, yet they presume to make
recommendations to Council. And Council is actually considering those
recommendations.



In this recommended task force policy it talks about not using Town supplies,
equipment, etc. for non-town activities. This and other task forces have used
Town supplies and rooms. They have been exempt fro paying for any copies
made, unlike the rest of the public. They have directed employees to do things
without going through the supervisor first. Council members to this also.

The recommended ethics task force policy reads “Retaliation against any person
who reports and/or participates in the investigation of a violation of these Ethical
Standards is prohibited” Employees have seen the vindictiveness of some Council
members. Certain Staff members have been censured, others demoted. Staff
cannot openly question anything for fear of retaliation.

How can you dictate what an employee does on his’her own time? Those at the
low end of the pay scale must sometimes supplement their income by working
other jobs in order to live here.

Basically, the proposed task force ethics task force policy is redundant. Human
Resources id quite capable of making sure employees get appropriate training,
whether it be ethics, sexual harassment, email and computer usage, etc.

Your definition of a “Town Employee” contradicts Town Policy and Procedure
manual (section 3-3), therefore, your definition of Town employee should not be
consideded.

Section 3, page 2, #3, the draft states all employees must put the Town an
employer before and employee’s personal interests. Employees should never
have to put their employer before their family; therefore, I feel this should not be
considered.

Section 3, page 2, #7, the draft states the Town has the right to dictate what an
employee can do on his/her personal time in regards to outside employment. The
Town does nr have a right to tell the employees how they should or should not
be spending their personal time. If the Town would give it’s employees raises
and bring all positions up to current market and continue to pay it’s positions the
current market pay, implement annual cost of living adjustments in conjunction
with annual performance based raises, then maybe the employees could afford to
support their families with one source of employment instead of having to seek
outside employment to support their family’s needs.

Section 3, page 4, #10, the draft states you may not employ vendors who are
related to Town employees, again, the Town does not have the right to dictate
who an employee chooses to hire to work for them on their own personal time.
Payson is a small community and the likelihood of an individual you choose to
work you being related to a Town employee is quite substantial.




Section 3, page 5, #14, the Town does not have the right to tell employees who
they can or cannot date.

Page 10, Rule 19, Section 1, it is none of my supervisor’s or department head’s
business what I do on my own personal time, therefore I should not have to
discuss this issue with them.

Page 11, Rule 19, Section 3, this statement contradicts section 3. page 2, #3. If
the employee can’t seek outside employment to pay their bills and support their
families how can they be expected to meet his or her just obligations?

Page 13, Employment of Relatives, should not pertain to the people who are
employed through the Parks & Recreation in the capacity of a seasonal
employee since per policy, they are not considered to fall under the definition of
a Town employee.

Section 3, page 4, #13, should include inappropriate eye contact of certain areas
of an individuals body.



RESOLUTION NO. 2297

A RESOLUTION OF THE MAYOR AND COMMON COUNCIL OF THE
TOWN OF PAYSON, ARIZONA, ADOPTING ETHICAL STANDARDS
FOR TOWN EMPLOYEES AND TOWN OFFICIALS.

WHEREAS, the Town of Payson believes that the conduct of the public business in an
ethical manner is a desirable purpose to achieve; and

WHEREAS, the Mayor and Common Council have considered a proposed ethics policy
applying to Town officials and to Town employees; and

WHEREAS, various other cities and towns in the State of Arizona have also adopted ethics
policies; and

WHEREAS, the Town of Payson believes that the adoption of an ethics policy will serve the
public purpose in the Town of Payson,

NOW, THEREFORE, THE MAYOR AND COMMON COUNCIL OF THE TOWN
OF PAYSON, ARIZONA, DO HEREBY RESOLVE AS FOLLOWS:

Section 1.  That the Town of Payson Ethical Standards for Town Employees, attached hereto,
marked Exhibit “A” and made a part hereof by this reference, be and is hereby approved and adopted
as a standard of ethical behavior for Town employees.

Section2. That the Town of Payson Code of Ethical Behavior for Town Officials, attached hereto,
marked Exhibit “B” and made a part hereof by this reference, be and is hereby approved and adopted
as a standard of ethical behavior for Town officials.

Section 3. That the Town of Payson be and is hereby authorized to take and perform such other
and further actions as are necessary or appropriate to carrying out the purposes provided for in this
Resolution Number 2297.

Section 4.  All resolutions or parts of resolutions in conflict with this Resolution Number 2297 are
hereby repealed to the extent of such conflict.

Section 5. If any section, subsection, sentence, clause, phrase or portion of this Resolution Number
2297 or of the Town of Payson Ethical Standards for Town Employees attached hereto and
incorporated herein as Exhibit “A”, or the Town of Payson Code of Ethical Behavior for Town
Officials attached hereto and incorporated herein as Exhibit “B” are for any reason held to be invalid
or unconstitutional by the decision of any court of competent jurisdiction, such decision shall not
affect the validity of the remaining portions of either this Resolution or said Ethical Standards or
Code of Ethical Behavior.

Prepared by Town of Payson Legal Department

SIS:drs July 13, 2007 (10:584M) (0
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PASSED AND ADOPTED BY THE MAYOR AND COMMON COUNCIL OF THE
TOWN OF PAYSON, ARIZONA, this dayof , 2007, by the following vote:

AYES NOES ABSTENTIONS ABSENT

F. Robert Edwards, Mayor

ATTEST: APPROVED AS TO FORM:

Silvia Smith, Town Clerk Samuel I. Streichman, Town Attorney

Prepared by Town of Payson Legal Department
SIS:drs July 13, 2007 (10:584M)
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EXHIBIT “A”

to Resolution No. 2297 ETHICAL STANDARDS
FOR TOWN EMPLOYEES

Town of Payson
Ethical Standards for Town Employees

Section 1 Purpose

The expectation for all members of the Town’s workforce is that they will promote the
highest standards of honesty and integrity in Town government and ensure the quality of
Town government through adherence to ethical principles. The purpose of these Ethical
Standards is to identify the standards of professional, ethical, legal, and socially
responsible behavior expected of Town employees and contract workers (see Section 3,
below). All Town business should be conducted in a manner that is not only above
reproach in fact, but also in appearance.

To identify ethics issues within a legal framework is only the beginning of the process that
must be considered in municipal government work. Legal guidelines provide only the initial
foundation for ethical issues. As stewards of the public trust, Town employees and contract
workers are expected to uphold the highest standard of conduct at all times. An individual
employee’s actions will be viewed and regarded by the community, customers, and fellow
staff persons, as a reflection of the Town of Payson and its values.

These Ethical Standards for Town Employees are in addition to any other applicable codes
of conduct currently or hereafter in effect.

Section 2 Definitions/Glossary

Town employee: Any individual employed by the Town, including full-time, regular
employees, part-time, regular employees; part-time, temporary employees; temporary
employees; seasonal employees.

Town property: Any Town owned, leased, or controlled property, such as office buildings,
parks, preserve areas, and other areas in which the employee may conduct work for the
Town.

Town equipment: Any Town owned, leased, or controlled equipment such as vehicles,
heavy equipment trucks, mechanical and power devices, hand tools, computers, electronic
communication, business machines, etc.




ETHICAL STANDARDS
FOR TOWN EMPLOYEES

Conflict of interest: A condition that exists when an employee or contract worker

participates in or makes a decision that may affect the financial or property interests of the
employee, or a close relative of the employee, or as otherwise provided by Arizona law.

Contract worker: An individual who is employed by an outside agency rather than the

Town, or who provides services to the Town pursuant to a contract between the individual
or agency and the Town for remuneration.

Section 3 Policy

Ethical Conduct--Expectations

All Town employees and contract workers must:

1.

10.

Uphold and comply with all state and federal laws, and Town ordinances, rules, and
policies.

Maintain the highest standards of personal integrity, truthfulness, and fairness. See
Attachment A, Rule 6, Section 2, #10.

Place the interests of the Town, the community, and its citizens before personal or
private interests in situations in which they may be in conflict, unless such personal
or private interests are clearly more urgent at the time.

Promote impartiality, fairness, and equality under the law toward all with whom they
may have contact.

Support and implement the policy decisions, directions, rules, and regulations
established by Town Council and Town management.

Comply with the conflict of interest provisions of state law (Arizona Revised Statutes
Sections 38-501 through 38-511) and federal law.

Comply with all Town Code provisions relating to outside employment, to political
activity, and to gifts and gratuities; and these Ethical Standards.

Perform the duties and responsibilities of their position in such a manner as to avoid
even the appearance of misconduct or impropriety. (For example, would you be
proud of your actions if you read about them in the newspaper?)

Use Town funds, assets, property, and equipment solely for Town purposes, except
for such limited personal uses as are expressly permitted, pursuant to the Town
Code or these Ethical Standards.

Maintain the confidentiality of information acquired in the performance of
governmental duties and not disclose it for any unauthorized purpose, including but
not limited to personal, professional, or political benefit or gain. (For example: If you
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11.

12.

13.

14.

ETHICAL STANDARDS
FOR TOWN EMPLOYEES

have access to personal information about your coworkers in a Town database, that
information should not be shared or otherwise used for unauthorized purposes.)

Promote and maintain a work environment free from favoritism or discrimination
based on race, color, gender, national origin, religion, age, or physical or mental
disability. See Attachment A, Rule 2, Section 2; Rule 6, Section 2, #13; Rule 6,
Section 2, #14; Rule 29.

Promote and maintain a work environment free from sexual harassment or improper
sexual conduct or communication (verbal or written). See Attachment A, Rule 29.

Promote and maintain a work environment free from foul or abusive language, and
from slander and malicious gossip. See Attachment A, Rule 6, Section 2, #2; Rule
6, Section 2, #20.

Promote and maintain a work environment free from undue influence or pressure
upon subordinates relating to issues outside the scope of their employment.

Unacceptable Conduct

No Town employee or contract worker shall:

1.

Solicit gifts, gratuities, fees, services, discounts, purchases, entertainment, or other
benefits or items of value for the performance of their Town duties, or otherwise for
personal benefit. See Attachment A, Rule 6, Section 2, #6; Rule 19, Section 1,
Item 1; Rule 19, Section 1, Item 2.

Accept monetary gratuities, tips, honoraria, or other payments for services rendered
for performing Town employment or official Town duties, other than compensation
from the Town or that which is otherwise provided for by law or Town policy. (For
example: Financial awards from a professional organization for being a speaker are
not acceptable.) See Attachment A, Rule 19, Section 1, Item 2.

Accept any gifts, gratuities, fees, services, discounts, purchases, entertainment, or
other personal benefit or items of value (other than what could be made available
through the Town’s employee benefits programs), if the acceptance could
reasonably be construed as an attempt to exert improper influence on any municipal
decision or action, or as a reward for any official action, including those related to
hiring, appointment, or promotion. See Attachment A, Rule 6, Section 2, #7;
Rule 6, Section 2, #14; Rule 6, Section 2, #15; Rule 19, Section 1, Item 1.

Solicit Town employees for non-work related products and services on behalf of
outside vendors during regular work hours. Solicitation for charitable, non-profit
fund-raising events is permissible only with the prior approval by the department
manager, or equivalent position, and shall not disrupt or negatively impact normal
business activities. See Attachment A, Rule 19, Section 1, Item 1.
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10.

11.

12.

13.

ETHICAL STANDARDS
FOR TOWN EMPLOYEES

Engage in political activities during working hours, except that employees may
exercise their rights as a citizen to vote and to express opinions as an individual
citizen, but may not use their Town position for political purposes. (This rule does
not apply to employees who are also elected officials.) See Attachment A, Rule 2,
Section 7: Rule 6, Section 2, #7: Rule 6, Section 2, #14; Rule 6, Section 2, #15.

Engage in conduct, either during or outside of regular duty hours, which is in
violation of the following: Attachment A, Rule 19, Section 3; Rule 6, Section 2,
#20; Rule 6, Section 2, #9; Rule 6, Section 2, #8; Rule 6, Section 2, #5.

Use Town resources not available to the public in general, such as Town staff time,
funds, equipment, supplies, or facilities, for private or personal gain; use of such
resources for personal purposes shall not be permitted unless authorized in writing
by a department head or the Town Manager. (For example: use of Town equipment,
vehicles, materials, or time to start or operate your own business.) See
Attachment A, Rule 6, Section 2, #13.

Participate in the consideration, award, or administration of any contract, or in a
Town business decision, when to do so constitutes a conflict of interest. (For
example: allowing personal relationships to influence Town business decisions or
actions.) :

Knowingly allow themselves, their uniforms, equipment, or other indicators of Town
employment to be used to promote any commercial activity. This prohibition does
not apply to the filming, photographing, or otherwise capturing the likeness of Town
employees or contract workers, while engaged in their normal working activities by
the news media, or during activities presented or sponsored by the Town that are
open to the public. See Attachment A, Rule 19, Section 1, Item 1.

Engage in Town business-related issues that involve a member of the employee’s
or contract worker’s family, or with which the Town employee or contract worker has
a business or personal relationship, unless permitted by law or Town policy, even if
the profit or gain is non-monetary in nature.

Engage in outside employment, including self-employment or family businesses
when to do so conflicts with Town duties and/or responsibilities. See
Attachment A, Rule 19, Section 1.

Engage in conduct that constitutes or contributes to favoritism or discrimination
based on race, color, gender, national origin, religion, age, or physical or mental
disability. (For example: serving on a selection panel and influencing disparate
treatment of candidates; or favoring the hiring or promotion of persons based on
their religion.) See Attachment A, Rule 29; Rule 2, Section 2.

Engage in conduct, while on duty, that constitutes or contributes to any form of
sexual harassment or improper sexual conduct (verbal or written). (For example:
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ETHICAL STANDARDS
FOR TOWN EMPLOYEES

telling sexually oriented jokes; inappropriate touching; or making sexual advances.)
See Attachment A, Rule 29.

14. Engage in foul, abusive, or profane language, while on duty, that demeans,
embarrasses, offends, or threatens others. (For example: directing profane remarks
at someone; profaning religious beliefs.) See Attachment A, Rule 6, Section 2, #2.

15. Engage in slander or malicious gossip, while on duty, that demeans, embarrasses,
offends, or threatens others. See Attachment A, Rule 6, Section 2, #2.

16. Engage in conduct, either while on duty or off-duty, that may put undue influence or
pressure upon subordinates, either in relation to official duties or personal
involvement. (For example: asking to spend time alone ["dating"]; sharing personal
information of an intimate nature; seeking opportunities to make personal sales of
any type.) See Attachment A, Rule 29.

Section 4 Responsibilities

All Town employees and contract workers are responsible for complying with these Ethical
Standards. In addition, all employees and contract workers who have experienced,
observed, or have knowledge of a violation of these Ethical Standards are encouraged to
report the violation to the Human Resources Director, or the Town Manager. Complaints
regarding any member of the Human Resources department will be filed with the Town
Manager. Investigative reports for all complaints will be reviewed by both the Human
Resources Director and the Town Manager.

Town of Payson department heads and supervisors are expected to exhibit behavior that
upholds excellence in personal and professional conduct. Additionally, all department
heads and supervisors, with the advice and assistance of the office of the Human
Resources Director, are responsible for enforcing these Ethical Standards.

Staff members who believe they may have a conflict of interest in regard to a Town
business matter, after review with the Town Manager, should consult with the Town
Attorney’s office, which will evaluate the facts and provide guidance on the issue.

Section 5 Education and Training

To provide consistent and up-to-date guidance for Town employees and to protect the
public trust, the Town shall provide:

1. Public Service Ethics Training to all Town employees to be conducted no less than
annually. New employee orientation shall include a review of the "Ethical Standards
Policy". Training sessions will be comprehensive and meaningful, such that they
will:

= Explain the letter and spirit of public service ethics laws regulating service
to the Town;
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ETHICAL STANDARDS
FOR TOWN EMPLOYEES

» Use case studies or examples illustrating the application of the public
service ethics laws to general behavior and specific situations; and

« Examine and illustrate the approved process to follow should employees
have questions or concerns regarding their activities or those of others in
Town service.

Upon completion of each public service training program, attendees shall sign (1) a
statement confirming they have completed the training and acknowledging they are
aware of the public service ethics laws and will abide by them, and (2) the Personal
Interest Disclosure Form for Employees (Attachment C hereto).

2. Educational materials are to be updated periodically to reflect any changes in
applicable laws and to incorporate fresh illustrative examples. The Town Attorney
shall update annually, or more frequently if necessary, both Attachment B (the
annotated matrix of public service ethics laws) and Attachment C (Personal
Interest Disclosure Form) to the Code of Ethical Behavior to ensure the documents
present accurate information. The Town Manager shall ensure that each Town
employee receives and agrees to follow the Town's Administrative Regulation on
ethical standards at new employee orientations.

Section 6 Program/Process Controls

Employees in violation of these Ethical Standards will be subject to disciplinary action up to
and including termination.

Section 7 Procedures
Disclosure Procedure

Any employee who is or may be called upon to participate in a decision-making process, in
which the employee’s participation would constitute a conflict of interest, or the
appearance of a conflict of interest or impropriety, must immediately notify his or her
supervisor. If a conflict of interest exists, the law requires that the affected employee
remove himself or herself from the decision-making process and not participate in the
decision, or attempt to influence it in any way. The Town Attorney’s office should be called
upon, as necessary, to assist in determining whether the specific facts constitute a conflict
of interest.

Complaint Procedure

An employee or contract worker who has experienced, observed, or has knowledge of a
violation of these Ethical Standards must report it to the Human Resources Director. If any
violation is by the Human Resources Director it must be reported to the Town Manager.
Information relating to the violation must be formally reported in writing on an Ethics
Complaint Form that is available from the Human Resources department. Following an
investigation, substantiated complaints will result in corrective action or discipline in
accordance with Town Personnel Policies and Procedures. An employee receiving
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ETHICAL STANDARDS
FOR TOWN EMPLOYEES

discipline for a violation of these Ethical Standards will be afforded such rights of appeal as
are provided by Town Code. Information acquired in the course of an ethics investigation
will be accorded the highest degree of confidentiality permitted by the circumstances and
by law, but may be subject to disclosure under the Public Records Act.

If the complaint is against the Town Manager or the Town Attorney, the complaint
procedure shall follow the procedure set forth in Section 2 of the Town of Payson Code of
Ethical Behavior for Town Officials.

Confidentiality of complaints and the disposition thereof is subject to adjudication by the
Town.

Retaliation against any person who reports and/or participates in the investigation of a
violation of these Ethical Standards is prohibited. Retaliation includes, but is not limited to,
unlawful discrimination, refusing to recommend an employee for an opportunity for which
he or she qualifies, spreading rumors about the employee, encouraging hostility from co-
workers, any other negative, tangible employment action done intentionally, or any action
done in the course of employment designed to or resulting in a detriment to the reporting
or the participating party. An employee engaging in retaliation will be subject to
disciplinary action, up to and including dismissal.

False or Misleading Complaints

If, after reviewing the ethics complaint and investigation, it is determined that the complaint
has been filed in bad faith, or for the purpose of harassment, or that false or malicious
information has intentionally been provided, the complaining party will be subject to
disciplinary action.



-aBejueApe Jo Jyeuaq juawhojdwa Buunoss ui @akojdwa Joyjo Aue Jo Jjasuny

10} @ouanyul [eatyjod asn o} Jdwaye Jo asn 0} usjesiy) ‘asn |[eys aaAojdwa oN ‘sinoy Bunyiom [ewsou Buunp suonnad
yons ubis jou [[eys saakojdwe ‘JoASMOY ‘[IDUNCD UMO| 0} SSJEPIPUED JO siaded uoneuiwou ubis 0} pue suonod|e
jedidiunw Ui 830A 0} 9aAojdws Jo JSDIJO YINS Jo ybu oy} 03 Aldde Jou seop uoiOLIsal SiYy} INg ‘|IDUNOY UMO] 8y}

Jo} ajepipued Aue jo ubiedwed ay) Yjim psjosuuod SaIAIe Ul aBebua 1o ul sjedioed [[eys umo sy} jo adkojdwa

10 Jao1yo oN "uieb jeuosiad Jo ubiedwes |eanijod Aue Jo} }oa11pul 10 Jo3IIP JOYYL ‘el Jo Aauow Jo uolNqLIUod

10 Juawssasse Aue uiejqo o} aakojdwa Aue uodn ainssaid 10 asuanyul Aue asn j{eys UMO] 8y} JO [eld1}jo 10 Jadlljo ON

10}08]2 pauenb e jo sjybu Jayjo Aue esioiexa Aew ay jnq ‘syepipued yons fue jo uBiredwen |eanjod Jo ‘sileye
quawabeuew sy} ul Yed Aue axe} Jo ‘uosAed Jo UMOL U} JO Bd1jo [edioiunuwi 1oy ajepipued Aue jo spuny ubledwed
ay} 0} uoyNQLIUOD Aue A998l 10 ‘YOIjoS ‘Bxew |[eys uoiyisod pajuiodde pajesuadwod Aue spjoy oym uosiad oN

‘sJnoy Bupjiom [ewlou Buunp pajonpuod a4 Jou |jeys suoye}idljos pazuoyine fuy "uonisod umo] psjulodde
pajesuadwod Aue Buipjoy uosiad Aue wol) J9AS0SIEYM asodind jeaiyjod Jo Aped [eanijod Aue Joj uonduosgns
10 Juswissasse Aue BulIol|oS Ul ISISSEe 8SIMIBY]0 JO JoNS) Aq ‘Ajjeso jjeys umo] ayy Aq pakojdwe Jo pajo9le uosiad oN

Ainoy
[eanijod J1adosdwi
/ uoioag ‘z einy

-oBeyosip Buipnjour pue 0} dn ‘suldiosip 0} 303[gns aq ||eys uoleulwLdsIp Jsuiebe sme| jo sajoljod

S,UMO] 9} S@Je|OIA OYM ‘siosiniedns pue s1ojoalip Bulpnoul ‘eakojdwa Aue pue ‘saioljod jJuswhojdw Jiej S,umo
ayy yum Adwioo ysnw saskojdws |y “pajebiisanul AlyBnouoyy aq im ‘uoneljelal Jo sjurejdwod Bulpnjoul ‘UoHeUIWLIDSIP
Jo sjutejdwon ||e pue | Z 9|ny Yjim S0UBpIOdJ. Ui paisjsiulupe pue pauodal aq ||eys UONEUIWLIOSIP [nymejun

4O sjuleidwo?) “Uoijel[elal JO Jea) JNOYYIM JaBeueiy UMO] 8Y} 0} UCHEUIWLIOSID |enjoe Jo ‘panisolad ‘pabsjle jnoge
sjule|dwiod 10 SUI8oU0d ssalppe Aew S|ENPIAIPUL JaYjo pue seakojdwg desipuey Jo ‘abe ‘uiblo [euoneu xas ‘uoibijal
‘0j09 ‘a0e J0 Siseq 8y} uo saakojdwa Jo sjuedljdde Jo Jusisseley 8)jeisjo} Jou (| pue s)qgiyo.d osje umoj syl

‘UOHBUIWLIDSIP JO Swiejo Buiuisouod suonebnsaaul

u ajedioiyed Jo uojeulwLosIp [nymejun asoddo oym sienplAlpul Jsuiebe uoljeljejal 8)e.s|0} JoU ({iM PUE UOIBUILLIOSID
JsureBe smej [eiepe pue s)els Jepun suoijebl|qo ) 0} PARILULIOD S| UMOL SYL -desipuey Jo ‘abe ‘uibLio

[BUONBU ‘X3S ‘10j0D ‘9.l JO SISEq SU} UO SJIAISS UMO] JO sjuawalinbas pue suopesyijenb |je 19sw oym sadfkojdwse
Jo syuedldde jsujebe ajeullwosIp jou seop pue 1afojdwa Ayunuoddo uswAojdws [enbs ue si uosAed jo umo] 8yl

wswAhodw3 Jsie4
T uonoag ‘g ainy

S3UNAID0Ud ® SN TANNOSYId NOSAVd 40 NMOL

JldO1

V INSWHOVLLV

S33A0TdNZ NMOL d04
SQAUVANVLS TVIiH13




"90INISS
umo ay} o} Jpasosip bulg o} spus} yoiym ‘qof ay} Jo Jo uo ‘uoijoe Aue jo AyInb uaaq sey sakoldwe 8y} §| Oc#

‘suolje|nbay pue sajny |auuosiad
asoy} JO / Uonoas ‘z 9Ny Aq payqiyoud se ‘saniApoe jesnijod sadoidwl ul pabebus sey aakojdwe ay} J| GlL#

‘20130 21/qnd [edidiunu uosAed Jo UMO] e O} ajepipued Aue Bunosle jo asodind
8y} Jo} uonnquiuos Jo ‘uopduasgns ‘yuswssaesse Aue pied 1o paneoal Apoadipul Jo Ajpoauip sey sakojdwa syl §l vL#

‘asn jeuosJtad Jay/siy
Joy Apadoid umo | pasn sey 1o ‘SwWi} UMO| UO SalJIAIJO. ssaulsng spisino ul pabebus usaq sey aako|dwa 8y} J| €L#

‘fuanoe
[eutwu juasaid Jo jsed Aue [easuod 0} Bundwape ‘elo Jo ushlum ‘sjuswsjess as|e} speuwl sey asfoldwa ay} | OL#

-opnyidiny [eous BUIAJOAU] JOUBBWAPSIW € 10 AUO|9} € JO PajOIAUCD Udaq sey dakojdwe ue §I 6#

‘s)qap 1snl Aed o} ain|ie} Jo asneoaq paynsal
sey uonendal peqd Jo spoyjaw uods|joo Aq |suuosiad 2010 UMo] Jo Josinadns Jayysiy o) pasned si eouefouue
anpun usym sjqep 3snf jo Juawhed aininy 1o} uoisiroid JjgeUOSESl B)EW 1O Ked o} pajie; sey aakojdwas ay} J| S#

-sebejuenpe 1o sjyouaq uaswhojdws Buunoas ul sakojdwa
J18Y30 10 Jjosiayaswiy Joj asuanyut [eonijod asn o} pajduwisjie 10 ‘8sn 0} pausjealy} ‘pasn sey aakojdwa sy} §| L#

-suosiad JBLI0 papIOde UBY) Juswi)eas) Jalaq Jo JoAe) e Bulniedal Jo uonejoadxs
10 adoy ay} u uosiad Aue Aq sayswiy usnlb st Buly} sjgen|eA Jsuyjo Jo ‘Wb ‘@8) YoNs UBYM '} U}IM UOIJOBUUO0D
Uy JO SIOM Jau/siy Jo 8sinod ay) Ui Bulyy ajqen|eA Jauyjo Jo ‘Y6 ‘e3) e asn [euosied 1o} usxe) sey sahkojdwa ayy j| o#

-fynp uo apym sbnip uopduosaid-uou Jo [OYOD[e JO S82USNYUI 8Y} JIBpUN puNnoj ussq sey aafojdwa ay} )| G#

‘Josinadns 1o Jouadns Jay/siy Aq Jay/wiy usaib uoloallp
ajqeuoseal pue |nyme| Aue £aqo o} pajie} o JapIo Jo uolje|nBal |e1oyo 10 [Nyme; Kue pajejoia sey aakojdwie ay} | ##

-o1ignd 8y} 10 UMO] 8U} Jo spiem ‘saakojdws mojs)} Jay/siy 0} fanlu Jo uuey [eoisAyd ui Buynsal
1oNpUO9 JaY/SiY Ul SAISNge udaq sey Jo abenbuej Jay/siy ‘opniye Jay/siy ul dAISnge Usaq sey oofoidwo sy} J| 2#

|essiwsiq
Jo4 suoseay

Z uonoas ‘g 8Ny

S33A0TdINTI NMOL ¥04
SAQMVANVLS TVIIH13




IOFI

"SOINP [BjUSWUIBA0CE Jay/siy Jo
aouewlopad ayy Bupusnjul se suosiad sjqeuoseal Aq paniisuod aq Jydiw Yolym saouejswnod 1spun sapinjesb Jo
‘SYIb ‘sjyuaq 'sIoAB) ‘AjiLuey Jouy/siy JO yasiay/jaswiy Joj 4dadoe Jo JOI0S [[eys umo 8yj jo aakojdwa Jo J301Jo ON

saljinjelo g sYlo
Z uonoag ‘gl any

JusIoIe
ss9| 99£0jdwo Jo 18210 Ue Se SaiNP Jauy/siy Jo aouewIopad Japual pINOM SE SpueLIap SWi) Yons SaA|OAU| “f

‘pakojdwa s ays/ay yaum Aq
AouaBe ay} o aakojdwe yons Aq JUSLISDIOUS JO ‘HPNE ‘MBJAS] ‘uoloadsul ‘|0JIL0D Jo3lIpUl JO J28IIp 0} Joafgns
aq Joje| Aew 10B yoym ‘eakojdwa umo] e se Ayoeded Jay/siy Ul Uey) Jayjo Joe ue Jo soueuliopad ay) SSAOAU| ‘¢

"gafojdwa 10 1321J0 UMO] B Se salnp Jay/sly Jo

ped se Jo JuswAo|dwo UMO Jay/siy JO SInoy Jo asinod Jejnbai ay) ul Japual 0} pejoadxas 1o palinbai aq pjnom

“oe ue yons Buiwiopad jou Ji ‘eakojdwa ay} Yoiym Joe ue jo souewopad 1oy UMO] 8y} uey) Jayjo auohue jo
UOIJeJIaPISU0D a0 Jo ‘Aynjelt ‘Yib ‘Asuow Aue jo aakojdwa ayy Aq aouejdaooe ay) Jo Builioljos sy} SSAj0AU| g

JuawAojdwa Jo 8210 S,2U0 JO Sduanyul Jo/pue ablisaid ‘wiojun ‘ebpeq
ay) Jo ‘saiddns Jo/pue juawdinba ‘sanijioe} ‘awi} umo] Jo abejueape Jo uieb ajeaud Joj asn sy} SBA|0AU] |

YoIym
sasudisjua Jo Ajanoe uswhojdwa o} uoiesapisuod aaib [leys Auoyine Bunuiodde sy ‘uoeuiwia)sp sy} bunew uj

"UMO | 8y} YIIm sannp s,2akoldwa ay) yum sasapajul juswhojdws pies Jey) punoy si ) ji jJuswhodwa

apisino Aue pue uosAed Jo UMO] 8y} UM uoiysod Jay Jo Siy usamiaq 9so0yd 0} payse aq Aew ays Jo 3 jey) sieme
apew aq osje pjnoys aekojdwa ay] "uoiisod pajejas-umo] auj Je Aoualole YJOM Jay IO SIY Joaye A[S9SISAPE |IM
SINOY JO JOqUINU Sy} 1O }IOM Y} JO BiNjeu ay} JaYlaym Japisuod osje pjnoys eakojdwg ay] ‘pesH juswpedsqg pue
Josinadng sjelpaluLl Jay JO SIY UM Jajew ay) ssnosip isuly pinoys aakojdwa ay) Juswholdws apisino Hundaooe
0} 10ld ‘qof 9pISINO Ue BUI}JOM S[IUM UMO | 8Y} 10} [9AS)] }S3q JaY Jo siy je wiopad 0} a|ge jou st Ajlessusb aakojdwa
ay) ‘Janamoy ‘uoneiosip s,99/kojdwe ay) Je Juswhojdws apisino ul abebus Aew sshojdwse swi-||ny Jusueurad v

wswAhodwg
apIsInO
| uooss ‘gl 8Ny

S33A0TdINZ NMOL 04
SAQUVANYLS TVYIIH13




IFFI

‘uoneljelal
JO JUapIoU| 8y} Jaye sAep Jepuajed (/) uanss uey) Joje| Jou aakojdwa ay} uo paaIas 3q 0} SD110U USHLM ‘uoleljelal Jo
aouejsul ay) ui ‘Buipnioul ‘lenuepy sainpasoid pue sejny [euuosiod uosAed Jo UMO] 8U} JO 9 3|NY YIM SOUBLLIOJUOD
ur aundiosip ajeudoudde o} 1oslgns aq jjim Juswsseley [enxss Jo aouejsul Aue Buipodal Jo Buibsjie Jurejdwod

e pajl Sey oym auoswos Bunsisse Joy 1o ‘Jurejdwod e Buljy Joj suoswos jsuiebe sajelielas oym aakojdwas Aue
"JUSLUILOJIAUS 3[I}SOY JO ‘BAISUSjO ‘Bunjepiwiiul ue sejeald

YoIUM Jo souewIopad yom s,uosiad Jayjoue Yim sasapaul Jo ‘sidrusip ‘sesseley yolym aakojdwsa Aue Ag jonpuod
jeaisAyd Jo [EGJaA JO UORBUILLLIOSIP 8Jela(0} Jou [Im uoshAed Jo umol syl “Ajjigesip Jo ‘uiblo [euoijeu ‘xas ‘abe
‘uoiBija. *10j09 ‘@oes uodn paseq juslwisseley Jo Swo) [le Buipnioul ‘UCIIEUIULIOSIP JO 83f SI YDIYM pue LIoM dAleald
pue ‘aAnonpoud ‘Jusioiye sabeinoous Jey) JUsWUoIAUS ue yim saakojdwe sy epinold 0} saysim uoshed Jo umo syl

Juswajels Aoljod
JuswisseleH |enxas
| Uoljoas ‘67 8Ny

‘uonoe Aeundiosip sjeudoisdde
pue ajenbape Joj spunoib aq [leys suonebijgo jsnl Jay Jo siy Joaw o} safojdwa ay} jo ped sy} uo ainjieq ‘umo L
ay) uodn ppasosip Buuq 1o uswAoldwa Ji1ay} 1094e 0} Jou Sk os sJieye |euosiad Jiay) abuele os |leys seafojdwg

slieyy jeloueul4
Seafojdw3
€ uonoag ‘gl aNy

S3IAOTdIN3 NMOJ ¥04
SAQUVANVLS TVOIHL3




INFI

"Aem [eusjew pue [ejuelsgns e ui pajedioiued Ajjeuosiad (100 Buinjonsy
Joueawsapsiw | noA yaiym ul Jejew AUB ylm UOIOBUUOD Ul UMO] By} 810}8q uoiesuaduod 1o} -uy,,) Uonisod Umo|
Jo Auoje4 | uosiad Jayjoue Jussaidal Jouued NoA ‘99IAISS UMO L 1noA saye syuow g1 104 | (W)b0g-8¢ § 'S'y'v | Bumesioye 1PNpuoD

JoBJIUOD [90UBD o+ Jauuew Aue ui bunedioed o uodn Bugoa
'JOUBSLISPSIW | WOy Ulelal, PUB JSaIS)UI Jey) SSOISIP JSNW NoA Usy) ‘UMO| By} 0} WOOINIBS O | //pL- NIY} 9OPL-PE UMO |
1o Auoja4 | aseyound ‘sies ‘Joenuod Aue, ul jsesjul jenueisqns e sey aAfe|al Aue o nok j| ‘c06-9¢ §§ 'S Y'Y auy} ypm Bunoenuon

alow Jsasaul jeuosiad jey) asofosip (g) pue ‘BuiyiAue jou ‘Buissnosip jou
‘Joueswapsiw ‘Bunjon jou - souuew Aue ui, Buiedoued jou Aq Jjesinok Aprenbsip (1) isnw LLG- iy (jesouab)
10 Auoje4 noA uayj} ‘uonoe [e1oyjo Bunie) JnoA wouy Jysuaq pinod sAne|el Aue 1o Nok J| 10G-8€ § 'S Y'Y 1s8J8)ul JO SsjonuoD

JoB [eloyjo InoA Joj (Joasay) ssiwoid 1o) premal 10 Aynjel Aue aneoal

10 10} )ise 0} JO ‘JoNpuo? |eloiyo JNOA sousnyul Aew )i jey; Bulpuejsispun yr-gc
Auojay ue uodn jysusq Aue jdedoe 0} saibe 1o ‘Jdeooe ‘Jo1j0s 0} NoA Joy [ebayji i | '209z-€L § 'S'YY Aaqug
SNOILONYS
® STILTVYN3d (enoqe 98s) , AYYIWIWNS TYHINTO MVYT VYNOZINY Jido1L

‘Apadoud

ssauisng s,0lignd ay} Buionpuoo Jo ssausnoues ay) Bunoosiapun Aq waly djsy o} Inq ‘sjeriyo umo | a1eds 0} Jou pajuasald s| uonewIoI SIYL "L02- ‘208-EL § 'SHY
"Syjuows xis o} dn Jo oudjues fief pue UoIEIOIA YoBa IO} 00S'2$ 0} dn auy e ui nsal Aew Joueswspsi & Jo UoROIAUCYD "LOL- ‘L08-EL § 'SV "SIeoA [eianss 1o}
uosid 0) Juas pue uoe|OIA Yoea 10} 000'051$ 0} dn pauy aq Aew Auojs} € Jo pajoIAUD [e1oYo UMO) B ‘ajdwexa 104 “(SoUJo WOl) [eAowal pue ‘1afojdws pue Ajwe} siy
40 Jay pue [eroyo sy} Joj) JuswsseLequs olignd pue ‘S]OeHUOD JO UOKE|SOURD ‘(3sus)op pue uonnoesoid yioq - sa9} s Aouwsole pue s)s00 Jo Juswhed se [[om se ‘soul
pue safewep ioj}) Ayjige)| jeroueuy [euosied ‘sanjeuad [eulwuuo Buipnjour ‘suoyoues jo Aol e 0) aakojdws Jo [e1oYo umo | e asodxs Aew SMe] 9S3l} JO SUONE|OIA,
"Sme| asay) Jo adoos ||n} sy} yussaid Jou op pue jouued pue sasodind Aojonposun yoinb oy papiaoid aie suonduosap jaug asayl NOILNVD

SMET S21Y)3 821A198 dlIqnd Jo Bulidwesg - NOSAV 40 NMOL

€ INJWHOVLLlVY

S33A0TdINT NMOL HOd
SQAVANVYLS TVOIHLT




IMFI

‘leiouio umo| e se Aem [euajew pue [ejuelsgns e ul sjedoed UMO| 9y} a1ojog

Joueawapsiw Ajjeuosiad |jim NoA yoiym Ul Jajjew AUe YjIM Uofoauuod ul uojesusdwod slayiQ Bunuasaiday

10 Auoja4 1oy uosiad Jayjoue Juasaidal 0} noA 1oy [eBaji s ) ‘@21AISS umo JnoA Buung $05-9¢ § S Y'Y - Juswihojdwy

sjoey ajqnedwosu|

a8y} uo spuadeq “SME| }SaIa}ul 40 J01U09 J1o661) pinod JuowAoldwae apisino ulepa) G0G-8¢ § 'SV - JuawiAojdwz

juswAojdw3

Joueawspsiw "SME| }SaI18)ul JO Jo1pu09o 10 Aiaquq 19661 (D)W05- ainjn4 Jo uoissnosiq

Jo Auoje WbIw i usy} uswAo|dwa aininy JNOGe SUOISSNISIP ulepad ul abebus noA y) ‘c05-9€ § 'SV - JuswAojdwg
‘(smej-ul |je pue ‘sjualedpuelb ‘uaipjiyopueib

‘ualpiyo ‘esnods ‘sBuliqis ‘syuaied unoA apnjoul 0} Ajpeoiq paulyep (,wsnodaN,) saAneey

Joueawapsiy S1 UoIym) aAie|as e jo Buuy Jo yuswjuiodde ayj ui paAjoAul 8 Jou Aew noA 188 § 'SV JO JuswAoldw3

‘me] Bugespy uadQ ay) 8jejoIA

aJoW ‘s)S09 Aew Apoq 21ignd e Jo s1aquiawl 8y} Jo wnionb e BulAjoAul lew-o Jjadosdw ‘bes Jo Lev-9¢
‘so9)} s,Aaulony pue ‘MeT spI02ay 2liqnd 8y} 0} 309lqns 1. SUOHEDIUNWIWOD [lBW-2 JNOA ‘1-21-6€ § 'SHVY [lew-3
,"801J0 " Jo sannp ay} abreyosip Ajeredws pue Ajinjyjey, o) pabpsid (9)1£2-8¢ §
alow ‘sabewep noA yieo Ayeko noA ui ‘snid ‘Ajigesip [eyuaw Jo [edisAyd Jo ‘abe ‘uoibijal 'SV ‘senieys WwsijuoARH

‘s99} s, Asulony

‘uibuo [euoneu ‘Jopuab ‘10]02 ‘90e1 UO paseq SJeuILIISIP 0) [eBajj Si |

snid ‘suonnysuon

pue UoleuIWLoSIg

aJow
‘Joueawapsiw
10 Auoja4

‘'sainNp JNOA JO 8sin0Y ay}
Ul paules| NOA uonew.oul [euapyuod Aue Jyoid [euosiad 1oy 8sn 10 8SOJoSIp
0} noA 1oy [ebaj|I SI )l ‘90INIBS UMO | INOA 1a)e sieak om} o} pue Buung

(8)v05-8€ § 'SUY

(Jo @sny/a1nsoosiq)
uoljew.ou|
jenuspyuod

S33IA0TdNT NMOL HO4
SAYVANVLS TVvOIH13




Iv—\l

"SUORO3(e PUOQ-UOU SoUBNYUI 0} S82IN0SaL ‘[uuosiad UMo] asn o) [ebay)l st )

¥1°0066 § S YUY

S3AIOY [edhl0d

alow s99) » sbunssw oignd pue uado 60°LEY-
s,Aauiope pioA | jo Joney ul uoisiroid Aue anijsuod [leys [mef] siyy jo suonejaidisjul pue Ajuado ny
pue |Inu uonoy Pajonpuod aq saipoq a1ignd jo sbunesw jey sjels siy) jo Aaljod ayy si |, LEP-8€ § 'S Y'Y sBuges|y uedo
‘(mojaq
99s) Yoy s1 )i ‘asimusyl0 “(swes sy} Aed Jsnw [e1oo umo] e uay) ‘BuiAdod (mojaq ,uayl,,
Joueswapsiw 1o} abed sad 00"z$ pabieyo st olgnd ayy y1 “6°9) 21qnd sy} 0} ajgejieAe 91£2- ‘01€2 99s) $82IN0SaYy

o Auoja | ase s801n0S81 3SOY) JUSIXS 9Y) 0} AJUO SDINOSBI UMO 1 8sn Aew sjeoyjo umo) | -‘zogl-€L § 'SH'Y a1|qnd 0 asnsI
pue wnﬁw_wmmm_wmﬁhh 9D UuMo] 8y} 0} psodal 89 Jsnw GZ¢$ UBY) 10w YUOMm s o sbut cmmm _m_>
8poD sog 9|0 1 8y} 0} pal ql 1°T4 y yu YO ! Iyl pue syio

"(1sau93u1 Jo S)o1yuod [eusjod ploae pue Ajjuspl
noA djay o} paubisep S| Yyoiym) Juswaje)s aInNsoPSIP [BIOUBLY [BUOSISd

(swes jdope umo |
salinbal yoiym)

(Auo [1Punod :310N)

Joueawapsip 9je|dwodu; ue ayy AiBuimou Jo ‘ajl o} jIej 0} S1equIBW [1DUN0Y) Jo) [eBaj)! sI ]| GPG-8€ § 'S'Y'V | sainsopsiq [eloueuld
"SaNNp [eloyjo Jisy) Buiuiopad Yy)im UOROSUUOD Ul PaIspudl 99IAIeS
Joueswiapsiw Aue 1o} anjea Jo BuiyiAue o (siequiaw jDUNOY) pue JoAely ay) sked umo 1L

Jo Auojeq | sy) seueles ay} Jdeoxa) Asuow Aue aAI998) 0} [e1oyjo umo ) Aue oy |ebaj) si ) G0S-8€ § 'SYYV uonesuadwod einxg

. . (usns

(4106 se yons ‘Juane Buipods Jo [einyno Aue ul Bugedioed [1ounon 5 d nno

osje }nq JuaAs [ein)no Jo Buipods Aue Suipusye Ajuo jJou uesw o) Ajpeolq umo] o} saldde UNIogs 1o jeny
: y : e u bugedioned Jo 6ul
JouBaWaPS] pauyep) Juswurepajus Joy ainypuadxe o|buls 10 ainypusdxs ue, ,1s1Aqqoj Auol (g)go'zezL U on m.v E.mE uiey &cm_.
W ojesuadwod, e woyy jdasoe 0} JaquIsw JIDUNoY e Jo JoAepy oy} 10} leba)) s13 w8 'SYYVY P :

S$33A0TdINZ NMOL HO4d
SQAUVANVLS TvOIH13




lmFl

. PJooa1 olgNd B Y)Iim

Bunadwey, si podas asuadxa 10 [oAel} as|e) e Buiwigns pue ,‘uonepodsuel; L0ve
Auoje4 | Jo sueaw jo asn |Nyme|juN, SNJISUOD UED S|OIYSA UMO] B JO asn pazuoyineun | - ‘co8l-€l § 'S'M'VY |oAel|
‘(s,umo ayy Buipniour) Apadoud s,uosiad Jayjoue jJo asn pazuoyineun S92IAI9S IO
Jouesawapsiw Jo Bupje} ay} si yoiym ,,‘'yayl,, palepisuod aq ued (ssiddns ‘jouuosied ‘sgoinosay ‘Auadoid
o Auoje4 | ‘uswdinbs ‘sanyjioey) seoinosal umo] Jo asn (jeuosiad se yons) pazuoyneun 208L-€1 §'S'YY UMO| JO Y8yl
(‘enoqe ,sy19,
Joueswapsiw pue ,Aaqug, os|e 8ag) 196 AjLieuipio Jou pjnom noA jey) wauaq Jo buiyy anjep jo sbuiyy pue

10 Auojo s|qenjea Aue jab o} uonisod |eiojo JnoA asn o} Jdwape 10 asn 0} lebayi sty | (D)P0S-8€ § 'S Y'Y SYIS) JO UOENOI0S
‘plodal olgnd e Buuredwi asimiayio Jo ‘Buiply ‘Buinowal
‘Buihonsep ‘Ajus asiey e Bupjew Jo Buusyje ‘piosal aiignd e aq 03 buiodind yum Buusdwe |
Auoja4 Juawnoop as|e} e bupnew Aq ,piodal ognd e yum Jadwey, 0} [ebajjl si } 10V2-€1L §'SYY - $p1029Y 21|qnd
SIS0 pue "}sanbais spi02al oljgnd e 186 noA ji Asulolly umo] sy woy djpy
s99} s Asuloye ajelpawiwi X89S pjnoys noA ‘suondwaxa Jo spalpuny yim ng ‘uonoadsul atow snyd “bas 0} $5920Y
‘abuey olignd 0} uado a9 |jeys sp1odal Jey) uondwnsaid Buols e sey me| BUOZIY | 10 ‘LZ1-6€ § 'S'N'V - SP1023Y 2llqnd
‘sassan0.d Juswainsoud
s,umo] ay) Buipnpoul ‘Aldde suonenbal pue sajnu jerads jey) aziubooal
Auoja4 | pue snonned enxa aq 0} padau noA uay} ‘saluow 21iqnd puads Jo ajpuey noA j| L0E-GE § 'SV S3IUO 2ljand

S33IAOTJNT NMOL HOo4
SAQUVANVLS TVOIH13




ETHICAL STANDARDS
FOR TOWN EMPLOYEES

ATTACHMENT C

Town of Payson
Personal Interest Disclosure Form
for Employees

Pursuant to the Town of Payson Ethical Standards for Town Employees, all
Town employees must complete and submit this Personal Interest Disclosure Form to
the Human Resources department annually upon the occasion of their annual ethics
training. The purpose of the form is to help Town employees by alerting and reminding
them of their need to avoid participating in any manner on behalf of the Town of Payson
when a conflict arises between their official Town duties and their personal interests.

Two definitions are very important because violating Arizona's conflicts of interest
laws is a criminal offense and can lead to serious consequences.

1. Arizona law requires that if a Town employee or his or her relative
has a substantial interest (as defined by state law) in an official decision, then that
employee "shall make known that interest in the official records of the public agency and
shall refrain from participating in any manner as an employee" regarding that matter.
(A.R.S. § 38-503). By listing "otherwise participating in any manner", the Legislature
has made clear that if you have a conflict, then you must immediately refrain from taking
any action in your official position; you may not do anything - talk, discuss, write, wink, or
nod - to try to influence the decision or any decision-makers.

2. The definition of "relative" includes your "spouse, child, child's child
[grandchildren], parent, grandparents, brother or sister [and step-brother or step-sister],
and their spouses and the parent, brother, sister or child of a spouse." A.R.S. § 38-
502(9).

If, after you complete this form, another substantial interest surfaces that was not
anticipated, then you are obligated to immediately refrain from participating in the
decision-making process and, within three business days, update this form to disclose
the interest in the Town Clerk's Office. If you have any questions, please contact the
Town Attorney's Office with as much lead time as possible.

1. Identify the decision or other matter in which you or a relative may
have a substantial interest. (Attach another page if more space is needed.)
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2. Describe each substantial interest referred to above. (Attach
another page if more space is needed.)

Statement of Disqualification

To avoid any possible conflict of interest, | will refrain from participating in any
manner in the matter(s) identified above.

Name (please print) Signature Date

-17 -



EXHIBIT “B”

to Resolution No. 2297 CODE OF ETHICAL BEHAVIOR
FOR TOWN OFFICIALS

Town of Payson

Code of Ethical Behavior
for Town Officials

Section 1: Town of Payson Ethics Policy

it is the policy of the Town of Payson to uphold, promote, and demand the highest
standards of ethical behavior from its Town officials, including the Mayor, all other
members of the Town Council, and individuals officially appointed to serve on the
Town's boards, commissions, committees, and task forces. Honesty, integrity, fairness,
and transparency of action are the hallmarks of public service in Payson. Use of one's
position or office for personal gain or inappropriate influence will not be tolerated.

All Town officials shall obey and observe the letter and spirit of the Constitution and
laws of the United States of America, the Constitution and laws of the State of Arizona,
and the Code of Ordinances, laws, and policies of the Town of Payson applicable to
Town officials, including this Code of Ethical Behavior ("Code"). An annotated matrix of
public service ethics laws is presented in "Attachment A" to this Code, which is fully
incorporated in this Code by reference.

As a prerequisite for exercising any power of office, each Town official is required to
read and agree in writing to comply with the provisions of these laws, regulations,
policies, and this Code, as well as to participate annually in continuing education
workshops regarding public service ethics.

Federal, state, and Town laws provide the legal framework governing public service
ethics. Within these laws the Town has identified the following specific areas where
clarification and emphasis of the intent and spirit of ethical standards are most
warranted.

Conflicts of Interest

Arizona law prevents local governments from imposing different conflicts of interest laws
than state law. To provide guidance to Town officials, Payson interprets Arizona's
conflicts of interest laws as follows:

A conflict of interest arises when a Town official, a relative of that official, or an entity in
which a Town official has a substantial interest is actively engaged in an activity that
involves the Town's decision-making processes. "Decision-making processes" is
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broader than just voting and includes being involved with discussions or any other
aspects of any decisions the Town makes, such as contracting, sales, purchases,
permitting, and zoning.

When a conflict of interest arises, the Town official involved must immediately refrain
from participating in any manner in the Town's decision-making processes on the matter
as a Town official, including voting on the matter or attending meetings with, having
written or verbal communications with, or offering advice to, any Town official, Town
employee, contractor, agent, or officially appointed member of a Town board,
commission, committee, task force, or agency (other than the Town Attorney when the
Town official is seeking legal advice regarding a possible conflict). In addition, within
three business days of the conflict arising, the Town official must declare the specific
nature of the interest on the public record by updating his or her Personal Interest
Disclosure Form in the Town Clerk's office.

During a public meeting when an agenda item in which a Town official has a conflict of
interest comes up for consideration, the Town official shall state publicly that he or she
has a conflict, state the nature of the conflict, recuse himself or herself, and leave the
room while the matter is being discussed and acted upon by others on the public body.

In situations where a Town official has a question about the applicability of this Code or
the provisions of Arizona's conflicts of interest laws or any Town ordinance, a ruling may
be sought from the Town Attorney on whether an actual conflict of interest exists. Town
officials are strongly encouraged to avoid involvement in situations where a ruling
declares no technical conflict of interest, but where active participation might raise the
perception of undue influence or impropriety.

As a prerequisite for exercising any power of office, a Town official is required to read,
complete, and submit to the Town Clerk the Personal Interest Disclosure Form (a copy
of which appears as "Attachment B") before participating in that person's first meeting
and before January 31 of every year of continued service to the Town.

Gifts

Town officials are prohibited from soliciting, receiving, or accepting gifts of any kind from
anyone who is engaged in a specific situation that involves the Town's decision-making
or permitting processes, except as exempted below. The term "gifts of any kind"
includes money, services, loans, travel, entertainment, hospitality (including meals),
promises of any future gifts, or anything of value that might be construed as an attempt
to create a more favorable relationship than that enjoyed by any other citizen, including:
(a) the purchase, sale, or lease of any real or personal property by the Town official,
that official's relative, or an entity in which that official has a financial interest at a value
below or above that available to the general public, and (b) employment and/or
services, contracts, direct or indirect, by a Town official, that official's relative, or an
entity in which that official or relative has a financial interest.
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Exemptions include entertainment, hospitality (including meals), transportation, and
token mementos directly associated with events that an official is attending as a
representative of the Town. If any gift or personal benefit is permissible and exceeds $25
in value, then the Town official must declare it to the Town Clerk.

Open Government

The citizens of Payson expect and deserve open government. Arizona has an official
public policy "that meetings of public bodies be conducted openly” and that any doubt
should always be resolved "in favor of open and public meetings"” (A.R.S. § 38-431.09).

Therefore, Town officials shall conduct themselves in a manner that fully adheres to and
preferably exceeds state laws concerning open meetings and transparency of actions.
Indeed, Town officials are encouraged to employ a "mindset of openness" in conducting
the affairs of the Town and should be cautious before voting to hold a portion of a
meeting in executive session. Moreover, Town officials are reminded that any attempt to
circumvent the Open Meeting Law - such as by using technology, a "hub-and-spoke"
scheme, or any other technique involving less than a quorum yet designed to
communicate with a quorum of the public body - can violate the Open Meeting Law.
Town officials also shall show no favoritism on who has access to or receives relevant
information on matters under consideration or of general public interest.

The Town Attorney is encouraged to vigorously promote state laws regulating open
meetings, and be proactive and assertive in ensuring strict adherence to those laws
reflecting the Town's "mindset of openness."”

Executive Sessions

Arizona law recognizes that there are very narrowly limited occasions when the public's
interests are best protected by the public body meeting in closed executive session. To
honor the mindset of openness, Town officials should consider that, although state law
allows discussion of certain limited matters in executive session, closed meetings
should be utilized as infrequently as possible and only in clearly compelling
circumstances.

In addition to complying with the Open Meeting Law requirement that a simple majority of
the public body vote in favor of meeting in closed executive session, Payson public
bodies will first introduce the item on the agenda, hear the need to go into executive
session explained, receive the assent of the Town Attorney (or designee) that the
matter would be an appropriate use of the executive session exception, and then vote to
see if a majority of the public body agrees there is a legitimate need to go into executive
session.

To ensure strict compliance with state law, the Town Attorney (or designee) shall be
present at and actively protect the letter and spirit of the Open Meeting Law in all
Council meetings, all Council executive sessions, and all executive sessions to be held
by any other Town board, commission, committee, or officially appointed task force or
advisory group. While in executive session, the Town Attorney (or designee) shall seek to
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ensure that all discussions and consultations that take place fit within the bounds of
what is allowed and appropriate under a strict and tight interpretation of Arizona's Open
Meeting Law. All other questions and discussions related to that same issue shall be
posed and addressed only in a public forum either prior to or following the executive
session.

The Town Attorney (or designee) will not attend those portions of executive sessions
involving personnel matters, pursuant to A.R.S. § 38-431.03(A)(l), relating to the Town
Chief Financial Officer, Town Clerk, or Town Manager, but may attend if requested to
do so by the Town Council.

Before leaving the executive session, the Town Attorney (or designee) shall remind
those present in the closed executive session that Arizona law (a) mandates that all
discussions within and minutes of executive sessions are strictly confidential for all time,
and (b) prohibits attendees from revealing to anyone, including family members, any
part of any discussion that took place in executive session.

Preservation and Availability of Public Documents

Consistent with Arizona's Public Records Laws, written communications between public
officials and between public officials and private citizens on matters explicitly involving
the affairs of the Town are considered public documents. Such written communications
shall be preserved in compliance with the Town's document retention policy and, unless
confidential, made available for review upon request.

"Written communications” includes Town-related e-mail messages and attachments
originating from or received by elected or appointed officials on any publicly or privately
owned equipment at Town Hall, the Town official's place of employment, private
residence, or remote locations. Destruction of such communications prior to the
expiration of the time period specified in the Town's document retention policy is
prohibited and subject to penalty under appropriate state law.

The Town's electronic messaging systems and electronic communications systems
(including telephones) are to be used for official Town business only, except for limited
personal uses (e.g., asking a person to lunch or a social event, checking on the welfare
of family members, scheduling or canceling a doctor's appointment). Town officials are
prohibited from using the Town's official e-mail service for commercial purposes or other
inappropriate uses.

Undue Influence on Subordinates

Under the Town's Code of Ordinances, administrative authority is vested in the Town
Manager. Members of the Town Council are cautioned not to interfere with that authority
by giving orders or explicit directions or requests, publicly or privately, regarding Town
matters to any subordinates of the Town Manager.
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All Town officials shall respect the orderly lines of authority within Town government.
This is not intended to mean, however, that Town Officials cannot converse with the
Town Manager or other employees, express opinions, or make recommendations.

Section 2: Enforcement of the Town of Payson Ethics Policy

To enforce the Code of Ethical Behavior, the Town shall use the following processes:

A. Filing Complaints.

1. Contents. Any person who believes a Town official in an official capacity
violated a mandatory requirement or prohibition in the Payson Code of Ethical Behavior
("Code") or violated any state or Town law may file a sworn complaint with the Town
Attorney identifying:

(a) The complainant's name, address, and telephone number;

(b) The name and position of the Town official who is the subject of the
complaint;

(¢)  The nature of the alleged violation, including the specific provision of the
Code or law allegedly violated;

(d) A statement of facts constituting the alleged violation and the dates on
which or period of time in which the alleged violation occurred;

(e)  All documents or other material in the complainant's possession, or that
are known to the complainant, that are relevant to the allegation.

The complaint shall include an affidavit stating that the information contained in the
complaint is true and correct, or that the complainant has good reason to believe that
the facts alleged constitute a violation of the Code.

2. Time for Filing. A complaint must be filed within ninety days after the date
the violation was discovered.

3. False or Frivolous Complaints. A person who knowingly makes a false,
misleading, or unsubstantiated statement in a complaint is subject to potential civil
liability for, among other possible causes of action, defamation. If, after reviewing an
ethics complaint, it is determined that a sworn complaint is groundless and appears to
have been filed in bad faith or for the purpose of harassment, or that intentionally false
or malicious information has been provided, then the Town Attorney may refer the
matter to the appropriate law enforcement or civil authority for appropriate action. A
Town official who seeks to take civil action regarding any such complaint, shall do so at
his or her personal expense.

4. Elections Complaints. Any complaints relating to Town elections shall be
filed with or referred to the Town Clerk for review and disposition as provided by law.
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B. Resolving Complaints.

1. Initial Screening of Complaints. The Town Attorney shall review each
complaint filed alleging a violation by an officially appointed member of a Town board,
commission, committee, and/or task force, and within fifteen days either:

(a) Return it for being incomplete; or

(b) Dismiss it for being untimely; or

(c) Dismiss it if the complaint on its face fails to state allegations that, if
true, would violate a mandatory requirement or prohibition - as
opposed to an aspirational or administrative provision - of the Code
or any laws; or

(d) Dismiss it as being without merit and refer it to the appropriate
authorities for action against the complainant if the Town Attorney
determines the complaint was false, misleading, frivolous, or
intentionally malicious; or

(e) Refer alleged violations of Arizona or federal laws to an appropriate
law enforcement agency if the complaint states on its face
allegations that, if true, would constitute a violation of Arizona or
federal law; or

() If the complaint states on its face allegations that, if true, would
constitute a violation of a mandatory requirement or prohibition (as
opposed to aspirational or administrative provisions) of the Town's
Code of Ethical Behavior or a Town law, take action as set forth
below.

In all circumstances, the Town Attorney shall simultaneously notify in writing the
complainant, the Town official subject to the complaint, and the Town Clerk regarding
the action taken.

2. Review and Findings. For ethics complaints alleging violations of the
Town's Code of Ethical Behavior or a Town law that should proceed for additional review,
the Ethics Panel shall investigate the allegations and, within thirty days (unless the
Ethics Panel requests a fifteen-day extension that is granted in writing by the Mayor or
Vice Mayor), submit to the Town Council, the complainant, the official who is the subject
of the complaint, and the Town Clerk a report with findings of fact, conclusions of law,
and a recommendation. The Town Council shall consider the Ethics Panel's report at a
public meeting. If the Town Council finds an ethical violation, then it may remove the
member from the Town board, commission, committee, or task force. In resolving a
complaint, the totality of the circumstances shall be taken into consideration, including
the intent of the person accused of wrongdoing.
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C. Resolving Complaints Against the Mayor and/or Other Members of the Town
Council.

1. Independent Ethics Reviewers. The Town shall use independent
personnel to handle ethics complaints lodged against the Mayor and/or other members
of the Town Council. The Town Attorney shall select a pool of three to five individuals
who could serve as the Town's independent ethics reviewers to handle ethics
complaints lodged against the Mayor and/or other members of the Town Council. To be
eligible for selection, individuals must be independent attorneys or retired federal, state,
or county judges who do not live in Payson and do not work for employers that regularly
have business in Payson or represent clients in Payson. Individuals who serve as the
Town's independent ethics reviewers shall do so as the Town's agents and enjoy the
Town's full liability protection and immunity as allowed by law. Each year the Town
Attorney shall nominate one person from the independent ethics reviewers fo serve as
the Town's "independent ethics officer." The independent ethics officer shall not serve
in that role for more than one year.

2. Initial Screening of Complaints. The Town Attorney shall have authority to
decide either to (a) act directly on any complaint filed against the Mayor and/or other
members of the Town Council, or (b) refer a complaint to an independent ethics officer
selected by the Town Attorney, who will conduct the initial screening of the complaint
and within fifteen days issue a report of findings and conclusions and recommend that
the Town Attorney handle the complaint as follows:

(@)  Return it for being incomplete; or

(b)  Dismiss it for being untimely; or

(c) Dismiss it if the complaint on its face fails to state allegations that, if
true, would violate a mandatory requirement or prohibition - as
opposed to an aspirational or administrative provision - of the Code
or any laws; or

(d) Dismiss it as being without merit and refer it to the appropriate
authorities for action against the complainant if the independent
ethics officer determines the complaint was false, misleading,
frivolous, or intentionally malicious; or

(e) Refer alleged violations of Arizona or federal laws to an appropriate
law enforcement agency if the complaint states on its face
allegations that, if true, would constitute a violation of Arizona or
federal law; or

) If the complaint states on its face allegations that, if true, would
constitute a violation of a mandatory requirement or prohibition (as
opposed to aspirational or administrative provisions) of the Town's
Code of Ethical Behavior or a Town law, refer the matter to an
independent ethics panel for further action as set forth in
subsection (3) below.
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In all circumstances, the Town Attorney shall notify in writing the complainant, the Town
official subject to the complaint, and the Town Clerk regarding the action taken.

3. Review and Findings. For ethics complaints alleging violations of the
Town's Code of Ethical Behavior or a Town law that should proceed for additional review,
the Ethics Panel shall investigate the allegations and, within thirty days (unless the
Ethics Panel requests a fifteen-day extension that is granted in writing by the Mayor or
Vice Mayor), submit to the Town Council, the complainant, the official who is the subject
of the complaint, and the Town Clerk a report with findings of fact, conclusions of law,
and a recommendation. The Town Council shall consider the Ethics Panel's report at a
public meeting. If the Town Council finds an ethical violation, then it may remove the
member from the Town board, commission, committee, or task force. In resolving a
complaint, the totality of the circumstances shall be taken into consideration, including
the intent of the person accused of wrongdoing.

D. Review of Complaints.

1. Presumptions. The Town Attorney's recommendation to refer a complaint
for further review does not mean that any of the complaint's allegations are true or that
any Town official has violated this Code or any law.

2. Procedures. The Town Attorney will adopt written rules of procedure to
govern the review process, including the right of a Town official against whom the
complaint has been lodged to respond to the complaint, attend any hearing, and present
witnesses and other evidence on his or her own behalf.

3. Expedite. The timelines for handling complaints set forth above set the
outer limits. Reviewers and decision-makers are strongly encouraged to make known
their findings, recommendations and decisions as expeditiously as possible for the sake
of the public and the Town officials against whom complaints have been filed.

4, Public Information Regarding Action Taken and Reports Issued. On the
same day the Ethics Panel notifies a complainant of the action taken on a complaint as
set forth in subsections B(1) and C(2), and on the same day the Ethics Panel issues a
report to the Town Council regarding complaints against officially appointed members of
Town boards, commissions, committees, task forces, or advisory groups as set forth in
subsection B(2) or an Ethics Panel issues a report to the Town Council regarding
complaints against the Mayor and/or any other member of the Town Council as set forth
in subsection C(3), copies of those notices and reports shall be filed with the Town
Clerk and made available to the public as public records.
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CODE OF ETHICAL BEHAVIOR
FOR TOWN OFFICIALS

ATTACHMENT B

Town of Payson
Personal Interest Disclosure Form
For Town Officials

Pursuant to the Town of Payson Code of Ethical Behavior, all Town employees,
as defined therein, officials (the Mayor, other members of the Town Council, and
members of all Town boards, commissions, committees, and other appointed advisory
groups), before participating in their first meeting and before January 31 every year
thereafter that they serve the Town, must complete and submit a Personal Interest
Disclosure Form to the Human Resources department. The purpose of the form is to
help Town officials by alerting and reminding them of their need to avoid participating in
any manner on behalf of the Town of Payson when a conflict arises between their
official Town duties and their personal interests.

Two definitions are very important because violating Arizona's conflicts of interest
laws is a criminal offense and can lead to serious consequences.

1. Arizona law requires that if a public officer or his or her relative has
a substantial interest (as defined by state law) in an official decision, then that officer
"shall make known that interest in the official records of the public agency and shall
refrain from voting upon or otherwise participating in any manner as an officer or
employee" regarding that matter. (A.R.S. § 38-503). By listing "voting" and "otherwise
participating in any manner" separately, the Legislature has made clear that if you have
a conflict, then you must immediately refrain from taking any action in your official
position; you may not do anything - vote, talk, discuss, write, wink, or nod - to try to
influence the decision or any decision-makers.

2. The definition of "relative" includes your "spouse, child, child's child
[grandchildren], parent, grandparents, brother or sister [and step-brother or step-sister],
and their spouses and the parent, brother, sister or child of a spouse." AR.S. § 38-
502(9).

If, after you complete this form, another substantial interest surfaces that was not
anticipated, then you are obligated to immediately refrain from participating in the
decision-making process and, within three business days, update this form to disclose
the interest in the Town Clerk's Office. If you have any questions, please contact the
Town Attorney's Office with as much lead time as possible.

1. Identify the decision or other matter in which you or a relative may
have a substantial interest. (Attach another page if more space is needed.)
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CODE OF ETHICAL BEHAVIOR
FOR TOWN OFFICIALS

2. Describe each substantial interest referred to above. (Attach
another page if more space is needed.)

Statement of Disqualification

To avoid any possible conflict of interest, | will refrain from participating in any
manner in the matter(s) identified above.

Name (please print) Signature Date
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