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Law Enforcement

Oath of Honor

On my honor,

I will never betray my badge,
my integrity,
my character,

or the public trust.

I will always have the courage
to hold myself and others

accountable for our actions.

I will always uphold the Constitution,
the community

and the agency I serve.




Mission and Values

Mission

I+t is the mission of the Paysown Police Pepartment to provide the
highest duality of police services to our commumity. It is our
respownsibility to ewsure that the people we serve can feel safe i their

homes, at their places of employment, in our schools and wherever
they may travel within the corporate limits of the Toww of Payson.

Values

# Excellence in our Employees # Creative Problems Solving
# Positive Leadership # Community Involvement
# Excellent Police Work # Team Building

# Integrity




Chief’s Message

The 2021 Payson Police Department’s Annual Report is herein presented for your review. The report
contains a statistical comparison of department activities, along with a synopsis of each division within
the department.

The past year was again challenging for law enforcement due to the pandemic. The members of the
department did an excellent job balancing safety and efficiency while still providing outstanding service
to the community. We are excited to have entered into a multi-year contract for police services with Star
Valley. By expanding our jurisdictional footprint, our officers are able to establish and build partnerships
that allow us to provide exceptional service.

During the latter part of 2021, we assigned a traffic officer that responds to community complaints
regarding traffic related issues. This officer is solely focused on anything that is related to traffic. The
officer has done an exceptional job on the highway and in neighborhoods enforcing speed, stop sign
violations, DUI arrests, and inattentive driving. Traffic complaints are one of the main issues the public is
concerned about. In the future, we will work towards having additional traffic officers to combat the
driving related problems in the Town.

The department also assigned an officer to the Gang & Immigration Intelligence Team Enforcement
Mission (GIITEM). GIITEM is a statewide multi-agency task force led by the AZDPS Gang Enforcement
Bureau. The mission of the Arizona State Gang Task Force is, in collaboration with citizens, partnered
agencies and intelligence resources, to suppress criminal gangs and transnational crime. The crisis at the
border has seen a substantial increase in drug cartel activity and human trafficking. Having an officer
assigned to GIITEM will give us the resources to help prevent this activity from infiltrating our area.

The police department participated in several fundraisers, and as the pandemic wanes, we are looking
forward to becoming even more involved in supporting the community. A couple of fundraisers to note
this past year were: Coffee with a COP and Beards on Patrol. Both events were very successful, and the
community support and support from the businesses was greatly appreciated.

Working with Community Bridges Inc., the department hosted Crisis Intervention Training (CIT) for
officers and dispatchers. As the needs of policing changes, we are committed to meeting the needs of the
community. CIT is an invaluable tool for the department when responding to calls of people in crisis or
having mental health issues. De-escalation through dialog is always preferred when possible. CIT will aid
the department in getting people the help they need. We look forward to continued training in this area
along with health and wellness training for our entire department.

We look forward to 2022 as we continue to make advancements in policing through staffing and
technology. The community support provided to the Payson Police Department is not taken lightly. We
look forward to meeting and exceeding your expectations for years to come.




Lieutenant’s Message
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It is a great honor to once again provide a message on behalf of the Payson Police Department.

2021 was another trying year with many Covid restrictions, travel restrictions and a variety of police
calls in the Payson area that we have not had before. As in years past, the community and the police
department overcame many obstacles to include those Covid restrictions, working together to provide a
safe community and a community that is well respected.

The department has continued to grow and work towards continual continuity within each division and
was able to provide training and resources to our valued employees. Through continued networking in
this profession, we are able to accomplish a number of goals throughout the year and to continue to
provide information to the community throughout the year of happenings within the Payson Police
Department. We invite anyone who wants to know more about what we are up to, to follow us on
Facebook. You will have firsthand knowledge of the messages being delivered by Chief Tischer.

As in respect to most professions with so many delays on parts and materials needed, the Payson Police
Department was once again able to adapt and overcome most of these obstacles. We are proud to serve
Payson, the surrounding communities, support our other local law enforcement brothers and sisters
and continue to look forward to an exciting 2022 year. If we find some of the same obstacles in our
upcoming year, we will push to 2023. Thank you Payson Town Council, Town Manager, and the
community as a whole for the continued support of the Payson Police Department and the men and
women who serve our community.




Fiscal Year

Salaries

Annual Approved Operating Budget

2,900,923

2121,200

2,219,000

Bevefits

2,210,94%

2,674,000

2,949,400

Capital
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2%0,000
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Other Services
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2021 Organizational Chart
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Personnel Changes

2021 continued to grow the department with new promotions and new faces.

Michael Varga Patrol Sergeant 10/16/2021
Ashly Barnes Lead Dispatch 12/8/2021
David Timothy Lead Dispatch 12/8/2021
Eric Dunston GIITEM 11/2/2021
Heather Wilson Victim Rights Coordinator 6/16/2021
Teryn Shaw Dispatch Trainee 1/4/2021

Zakary Buzzard Police Officer 1/8/2021

Colten White Police Officer 1/8/2021

Candice Cook Dispatch Trainee 11/1/2021
Rico K-9 11/1/2021
Janet Lytle Administrative Assistant 11/8/2021
Mandy Breese Telecommunication Manager 12/29/2021

Chief Tischer and Lieutenant Hazelo attending
Officer Zakary Buzzard and Officer Colten White

Academy graduation




Investigative Division

Detective Sergeant
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2021 was a busy year in Investigations. In October 2021, Detective Michael Varga took a promotion as a
Patrol Sergeant. Officer Oldeschulte was later promoted to General Detective to fill the vacancy left by
Detective Michael Varga. His years of drug enforcement and specialized training in sex crimes and child
crimes will be missed. Officer Eric Dunston was promoted to the position of detective with the Gang
and Immigration Intelligence Team Enforcement Mission (GIITEM). He has been working with the

DPS Task Force on special cases here and throughout the state.

Detective Keith has been working with the Internet Crimes Against Children (ICAC). He has developed
several cases in the Payson area. He also works with the Gila County Sherriff’s Office with sex offender’s
notification and registration.

The largest increase of investigations in 2021 has been with death investigations. Fentanyl has been a
major impact in Payson causing numerous overdoses. The Payson Police Department has had training
on the use of Naloxone, which has assisted several people in overdose situations. Fentanyl is dangerous
and will continue to be an issue that needs to be dealt with. COVID continues to affect the Payson
area. The number of cases has dropped, but it still is hitting our elderly population very hard. As
mentioned earlier in the annual report, the number of impaired drivers has increased over the last year.
This causes additional accidents with injuries and fatalities, which consumes additional police
resources. With the additional death investigations, the Investigation Division has had an increased
workload.

The Investigation Unit continues to work the cases that need additional assistance to relieve patrol to
handle gu calls. We are committed to work with our community and provide the best service available.

Oldeschulte Dunston




Special Enforcement Unit

During the year of 2021, the Special Enforcement Unit executed 22 search warrants in the Payson area.
Between the search warrants, investigative assists, and on view activity, the unit made 77 drug arrests in
which 49 of those were drug sales related. 58 percent of the arrests were fentanyl or combo drug
related. The other drug mainly seen in these investigations was methamphetamine. Heroin is rarely
seen comparatively to fentanyl.

Regarding drug seizures intended for local use, approximate overall weights of 1 %2 pounds of
methamphetamine and over 1500 fentanyl pills were seized. Overall money seizure was $35,561.

Another issue that is becoming a problem for the area is the shipment of illegal drugs through the
Payson area intended for other areas across the nation. The Phoenix area is considered the largest
illegal drug transshipment point in the United States. Many drug loads travel through the Payson area
as it is a faster way to get to I-40 and other northern destinations. The route is called the 87/260
corridor.

77 drug arrests, 49 of those arrests were drug sales related (basically 49 dealer arrests)
58 percent of those arrests were fentanyl or combination of illegal drugs

53 percent involved meth or combination of illegal drugs

Only one case for heroin

All the grams and ounces totaled, approximately 1 %2 pounds of meth seized for local use, fentanyl local
seizure total is 1,526 pills.

45 percent of arrests were people already on some sort of probationary, bond or parole release
Total money seizure at this time is $35,561.

22 search warrants

Total drug arrests for the department: 215

Summation: 260/87 is definitely a main drug corridor out of Phoenix. We are seeing mostly
meth/fentanyl combos in drug cases. Heroin is rare but supposedly coming back.




Admimnistrative Services
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Police Department Administration was kept busy this year as we began the Arizona Law Enforcement
Accreditation Program, updating policies and procedures to become compliant with standards set by ALEAP.
The program can take up to two years to become certified.

Another function of the Support Services Administrator is scheduling and maintaining the AZ POST certified
training hours for each officer. Not only is each officer required to meet the minimum POST certified hours in
continued proficiency and firearms training each year, AZPOST does an annual audit as well.

With the addition of new officers, dispatchers, and a communications manager, there was much to do in making
sure all qualifications and deadlines were met. Each new person hired at the police department is required to
pass a series of tests, background investigation, polygraph screening, psychological exam, physical exams, and
health and drug screenings. Additionally, housing and transportation also needed to be arranged for the new
recruits attending the police academy.

Records

The Records Division is staffed with three Records Clerks; Sarah Haynie, Kassandra Vieira and Krys Stevens,
supervised by the Support Services Administrator Celena West.

The Records Division underwent some significant changes in procedural processes over the year. Field Reporting
was implemented, allowing the officers to complete their reports from their in car computers and sending it
straight to the sergeant for approval. This new process took some adapting but streamlined the processes
making turnaround time for report requests and attorney requests much faster. Records is responsible for
indexing and dissemination of all police reports. The Records Division plays a very important role in the judicial
process; providing prompt and essential items to the County Attorney Office and Town Attorney Office to assist
with prosecution. The Records Clerks stay busy completing hundreds of public records requests as well as
requests from insurance companies, attorneys, and background checks for employment and military purposes.

With a full year of body worn cameras under our belt, the requests for body camera footage soon became a full
time job. With one Records Clerk managing all body camera requests and redactions, this left many duties to be
split amongst the other two clerks.

The Town of Payson contracted with an outside prosecuting attorney to handle all Payson Police Department
misdemeanor cases. With this, the legal department was dissolved and the office of Victim Rights Coordinator
now operates out of the police department.

The record retention project continues with over one hundred more boxes of old police reports destroyed per

Arizona retention laws.




Patrol Division

2021 was another busy year for the Patrol Division filled with exciting changes as we head into 2022.
Looking back, patrol responded to 16,134 calls for service. These calls for service resulted in 1,019 adult
arrests and 161 juvenile arrests. This does not include the many cases that were sent to the Payson Town
Prosecutors or to the Gila County Attorney’s Office for charging if a suspect could not be located or if
there were other circumstances that prevented a custodial arrest.

Over the past year, officers saw a significant increase of impaired drivers. Patrol officers charged 340
counts of Driving Under the Influence this past year, and responded to several accidents that were
caused by the driver’s impairment due to alcohol or drugs. The Patrol Division will continue to make
DUI enforcement and prevention a top priority moving into 2022, building on the 4,413 traffic stops
conducted in 2021. The Payson Police Department also saw a noticeable increase in vehicle accidents,
including non-injury collisions, injury collisions, and hit-and-run collisions. To better assist in solving
ongoing traffic complaints in our community, a traffic enforcement position was created in 2021. Officer
Bathke was given that assignment.

Incidents of Domestic Violence also continue to be one of the most common calls for service patrol
officers respond to. Officers made 167 arrests for Domestic Violence related offenses this past year.

After a successful pilot program in Fall of 2020, all sworn officers are now equipped with body worn
cameras. As expected these tools help us better serve and protect members of our community by
providing transparency, officer safety, and evidence collection.

Longtime Payson Police Detective Michael Varga was promoted to Patrol Sergeant. In a partnership
with the Department of Public Safety, Patrol Officer Eric Dunston joined the GIITEM task force to
target gangs and drugs in Northern Arizona.

Zakary Buzzard and Colten White successfully completed the Northern Arizona Regional Training
Academy, as well as a four-month field-training program.

Partnering with our community remains a priority of the patrol division and the Payson Police
Department. We recognize that is the most effective way we can do our job. Thank you for your
continued support and assistance, which are making dramatic differences in our community.




Crime Statistics

Accidents VS Traffic Citations

600 800 1000 1200 1400

M Traffic Citations M Accidents

Raw Data

e Homicide/Manslaughter 1 e Vehicle Theft 30 e Alarm Calls 399
e Rape 2 e Arson 3 e (il Citations 1381
e Robbery 9 e Adult Arrests 1016 e Accidents 399
e Aggravated Assault 89 e Juvenile Arrests 161 e Vehicle Impounds 110
e Assault 170 ¢ Domestic Violence 172

e Burglary 100 e  DUI Arrests 997

e Larceny 249 e  Drug Arrests 215

Use of Force

During 2021 officers completed 37 Use of Force Reports on 25 incidents that occurred during their 16,134
calls for service. It is the policy of the Payson Police Department to only use the amount and duration
of force necessary which is reasonable to effectively bring an incident under control. An officer is
required to complete a Use of Force report anytime the following force is used: leg restraints, soft
hands, hard hands, Pepperball, Taser and anytime they point their weapon at a subject. A Sergeant,
Lieutenant and the Chief of Police review all Use of Force Reports. All reports in 2021 were determined
to be within policy.




Communications Division

The Payson Communications Center covers all Northern Gila County. We receive g1 calls from multiple towers
surrounding our area, resulting in calls from Mt. Ord, Interstate-17, and callers on the Mogollon Rim. Our
boundaries are mostly set on adjacent county lines. We provide Law Enforcement dispatch for the towns of
Payson, Star Valley, the Tonto Apache Reservation Police, as well as Fire/EMS dispatch to six fire districts in the
surrounding communities.

In 2021, our communications center answered 76,800 calls & 50 Text-to-gir’s. Of those, 15,751 were 9-1-1's. Notable
calls that our dispatchers managed were two officer-involved shootings. Fortunately, all our officers were
unharmed. April 2021, our dispatchers handled a multiple vehicle accident resulting in the deaths of three
civilians, including a juvenile. The incident shut the highway down and required the aid of more than half a
dozen agencies between Law/Fire/EMS/Flight EMS. At the time of the call, there were two dispatchers on
managing the crisis. Together they answered multiple gu’s reporting the accident, coordinated dispatch of
proper resources, and kept track of responding and clearing personnel/apparatus assigned to the incident. June
2021, the Backbone Wildfire threatened the communities of Pine/Strawberry forcing residents and business
owners to evacuate. In conjunction with other local and federal agencies, our dispatch assisted in fielding
emergency and welfare calls for residents prior to, during, and after evacuations. Our dispatchers also supplied
information and directed displaced residents to town resources, kept track of Police units patrolling the
communities as well as the shelters in town.

This year we implemented a new program, Quality Assurance (QA). A committee of police officers, dispatchers,
and firefighters were selected to constructively review dispatchers on random calls. The feedback given is then
reviewed with the dispatcher. The purpose of this committee is to provide a tool for training, education, and
personal growth for dispatchers. Overall, this will help us be more efficient, consistent, and professional as a
center.

Our Communications Center is not immune to the employment crisis. We have conducted multiple dispatch
recruitment testing over the course of the year. As a result, in November, we welcomed our newest addition,
Candice Cook. Candice comes to us from the San Diego Fire Department, where she dispatched
fire/medical/EMD services for approximately 18 years. We would also like to welcome our new Communications
Manager, Mandy Breese. Mandy has 20 years as a Dispatcher, SWAT Dispatcher, Trainer, & Lead Dispatcher.
Late in 2021 we were happy to announce the promotions to Shift Supervisor for David Timothy & Ashly Barnes.
Congratulations to our new team members and promotions; we wish you good luck and success. As of January
2022, we have nine full-time dispatchers. We are still short of our minimum staffing and continue to seek out
recruits through various avenues.

Our Dispatchers do an amazing job for this community and are often the unsung heroes. Dispatchers are the
first lines of communication in the public safety profession. They have chosen to serve their communities by
being that voice on the other end of the phone to provide hope and relief.

We are looking forward to 2022! Our Communications Center has exciting changes to come and with a
committed team, strong leadership, and a shared vision, we will come out more resilient and efficient.




Calls for Service

Calls for the Year
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K9 Unit

2021 was a big year for the Payson Police Department K9 program.

Kg Loki was certified by the National Police Canine Association on 03-31-2021 and began hitting

the streets to assist our officers.

Ko Loki was deployed 35 times this year and assisted officers in numerous drug seizures and
arrests. Kg Loki assisted in the seizure of over 500 Fentanyl pills, over 250 grams of
Methamphetamine, GHB, Heroin, and Psilocybin mushrooms. Kg Loki was also used three
times to track felony suspects. Kg Loki was able to track a suspect over half a mile after the
person fled from officers and ran away on foot. Kg Loki also assisted in tracking another felony
suspect, locating several items the suspect had dropped or lost as he fled. Overall Kg Loki had a
very exciting year and proved to be very helpful to the Payson Police Department.

Through a grant from the Arizona Law Enforcement Canine Association (ALECA), the police
department added Kg Rico. Rico was chosen after testing several Kg’s for their “drive” and
desire to work. Kg Rico is working towards certifications in Narcotics Detection, Tracking, and

Apprehension of Violent Criminals.

Since coming home with Officer Anderson, Kg Rico has proven himself quite the character with a
very strong work ethic. Kg Rico is currently being trained to help in Narcotics Detection,

Tracking, and Apprehension of violent criminals. It is our hope that Kg Rico will be certified in

both Narcotics Detection and Kg Patrol.

From left to right: Loki, Rico




School Resource Officer Program

SRO’s have a unique opportunity to connect, educate, and work in partnership with the Payson Unified School
District teachers and administration. They help students by mentoring, guiding, and providing another positive
role model to help encourage healthy relationships. These relationships help build trust and understanding
within the community.

The SRO position has been an invaluable part of PPD’s community policing and prevention efforts, especially
amongst the town’s juvenile population. This past year was no different. However, due to the continued Covid-
19 epidemic, our school resource officers faced many new and continually challenging obstacles, but still found
ways to be a part of students’ lives through teaching, attending sporting events, and being involved in club and
student government activities.

SRO’s provide a number of law related education courses to the middle and high school students. These courses
included topics such as Bullying/Cyberbullying, Safe Online Communication, How to Manage Social Drama,
DNA in Law Enforcement, Safe Driving Habits, and Campus Safety to name a few. Additionally, they were able
to continue educational efforts on the ever-growing vaping and marijuana issues with our youth.

SRO’s were also able to teach DARE to the elementary students as well. They spoke with students about Making
Good Choices, Bullying/Cyberbullying, and Confident Communication. Other topics include Being a Good
Citizen and Having a Help Network.

As we enter into another new year, our school resource officer positions will continue to seek new and inventive
ways to connect with the Payson youth. Our efforts will continue to focus on ways to combat the negative effect
of social media, drug, alcohol and tobacco, as well as mentoring our youth. Although Covid-19 precautions have
made today’s environment unique, our SRO program will continue to have an inspiring influence with the

student population we serve.




Property & Evidence

—

The Payson Police Department impounds evidence, safekeeping, found property and items for
destruction for a variety of reasons. The following statistics show what the Property Room processed in
2021

Total Items Impounded: 2977 (2020 intake was 3905)

Property Disposed of: 2086 (2020 disposal was 1825)

Drugs and Drug Paraphernalia Items: 1144 Safekeeping: 386

Found Property: 173 Bikes Impounded: 41
Vehicles Impounded: 36 Firearms Impounded: 106

Property Destroyed: 1379

Property Donated: 50

Property Returned to Owner: 560
Prescription Drugs Disposed of: 930 1bs
*Some categories overlap

Arizona legalized Marijuana under certain terms in 2021. As a result, we saw a reduction in Marijuana
related evidence, which shows in the overall intake of evidence in 2021.

We continue to utilize the MedSafe prescription drug collection box. With the assistance from the
Town Water Department we continue to remove 1000 pounds of prescription drugs from the
community and our water supply yearly.

In February 2022, we will coordinate a trip to the Freeport-McMoRan mine in Globe to incinerate
approximately 700 pounds of illicit drugs, paraphernalia and prescription drugs identified ready for
destruction in 2021.

This past year we have started two new projects that will improve the operation of Property and
Evidence. The Department started the process of accreditation with ALEAP. We also have begun
converting to FileOnQ software program for managing property and evidence.

As always, we continue to strive for a net reduction of incoming property versus disposal of property.
We are nearing full capacity of our available storage capacity. We work closely with the Town and
County prosecutor’s offices to complete this task.




Volunteers

Currently, the Payson Police Department has Active Volunteers
assisting the department with its daily function. These volunteers do
everything from filing, patrolling, record’s retention, vehicle
maintenance, vacation home watch, event facilitation, and much
more. Two of the most prestigious programs the department offers
are PATH and Guardian Angel. These programs are 100% operated
and maintained by our volunteers.

PATH Program

Police Access To Homebound. Elderly citizens from all over Payson
receive daily phone calls from our volunteers. This program has proved
not only to be beneficial for the health and welfare of our citizens, but all
too often these daily phone calls may be the only call the person receives
that day. If the citizen does not answer during their designated time slot,
an officer conducts a welfare check on the person. These welfare checks
have saved lives, found family members much sooner than they would
have, and helps citizens get the medical attention they may need.

Guardian Angel

The Guardian Angel Program is a 100% volunteer maintained
program. This program provides citizens with a pendant they wear
around their neck. If they happen to fall or injure themselves and
need assistance but cannot reach a phone, they can press the button
on their pendant. A call will then automatically go out to a
predetermined phone number and act as a phone so that assistance
can be requested. Some citizens opt to have their friend, family
member, or neighbor’s numbers programed into the Guardian Angel.
Others prefer it to notify dispatch directly so medical attention can
be sent immediately.

Community Engagement

This year we began working toward the development of a new and improved “Block Watch” program.
In partnership with Payson Fire Department, we recently received a grant to assist in the facilitation of
the plan. The program includes community presentations, home evaluations, and information
collection and dissemination for Payson residents. The home evaluations will be conducted jointly by
Payson Police and Payson Fire Departments and will include safety and security measures for the home,
as well as fire mitigation plans for the residence and external yard areas. Our volunteers have been
instrumental in the planning and creation of this progressive community program and will continue to
be essential in its operation and daily function.




Community

Beards on Patrol

Beards on Patrol has been a tradition for many years with the Payson Police Department, is a way to
help raise awareness for cancer patients, and is usually a conversation starter. Officers are either clean-
shaven or allowed to have a goatee for the year but in November, officers who participate in No-Shave
November, start clean-shaven and grow their beards. Each participating officer help raise funds to
provide to a local family in Payson who suffers from cancer.

This year the Payson Police Department raised funds for Art Decker. Art has been married for 63 years
to his wife Christine and they have lived in Payson since 2006. Art was in the USMC and worked as a
Detention Officer for the Gila County Sheriff's Office before retiring. During a recent visit to the doctor,
a swollen lymph node on his throat led doctors to a tumor on his tongue and doctors diagnosed Art
with Chronic Lymphatic Leukemia.

This year, efforts from participating officers raised $8,165.00 and went to Art to help with any
unforeseen costs associated with his cancer treatment.

Thank you to the following who helped make this year’s Beards on Patrol successful:

e Rim Country Accounting
e Lowery’s Windows and
Door

e Keith Family Flooring
e Payson Tire

¢ Roadrunner Rubbish
e Pizza Factory

e Walmart

e Danzeisen Dairy
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Community

Coffee with a Cop

November 12t officers flooded
Starbucks in taking orders, making
drinks, mistakes to a minimum and

serving food all while collecting

donations. They raised around $1000
and it was given to the Shop with a
Hero Program.




Shop with a Hero

December 18th, Payson PD Officers joined
the Gila County Sheriff’s Office and the
Payson Fire Department for the annual

Shop with A Hero.

This program helps underprivileged
children of Payson shop for Christmas
presents through donations raised by

local Law Enforcement and Fire agencies.
Thanks to the help from Coffee with a

Cop, at least $1000 was donated.
Our guys love going out and spending
time with the kids. It’s one of the best
ways to give back, especially during the
season.




Awards/Recognition

YAVAPAI SILENT WITNESS RECOGNIZES PAYSON POLICE OFFICER'S WORK IN TAKING A
DANGEROUS FELON INTO CUSTODY.

On Tuesday, November 9, 2021, members of the Yavapai Silent Witness Board traveled to Payson to
recognize the officer and his squad who were instrumental in taking attempted homicide fugitive
Robert David Pearsall III into custody. Pearsall was a fugitive with felony warrants in Yavapai County
who was convicted in 2019 on charges of Attempted 1st Degree Murder and two counts of Aggravated
Assault.

Pearsall had evaded capture for approximately two years when Officer Eric Dunston stopped him riding
a moped for a traffic violation in the early morning hours of July 22"4, 2021. Pearsall fled on the moped
when the officer asked for identification and was taken into custody after a vehicle pursuit and short
foot chase. During the arrest, Pearsall dropped a gun he had been carrying and punched Officer
Dunston multiple times before being handcuffed. An additional handgun was also found on Pearsall’s
person. Although Pearsall provided a false name, Officer Dunston later determined the suspect to be
the fugitive wanted in Yavapai County.

Pearsall’s 2019 convictions stemmed from a 2018 incident when he viciously attacked a man at a
campsite, striking him repeatedly with a large board. The victim sustained multiple injuries including a
severe head injury and partial loss of his ear. Pearsall was out on bond at the time of his trial but fled
before the conviction was reached.

Pearsall has been sentenced to a 28-year term in prison for these crimes and is also facing additional
criminal charges from the arrest in Payson including aggravated assault on law enforcement and
weapons charges.

“During these times, we at Yavapai Silent Witness believe it is imperative that our law enforcement
professionals know that we appreciate how they put their lives at risk and sacrifice daily so we can
enjoy safer communities,” stated Yavapai Silent Witness Director Chris Wilson. “We want them to
know how much we support them.”

Yavapai Silent Witness is dedicated to helping law enforcement agencies throughout Yavapai County
and across the state of Arizona solve cold cases, other felony crimes and find wanted fugitives like
Pearsall.




The Payson Police Department put out a
contest where contestants from the
guidelines placed by the department and
SRO’s could design what they thought the
SRO car should look like. All contestants
submitted a design, which was posted on
Facebook and by the amount of likes to
the design, the winner was chosen. Our
very own Dispatcher Kaire Gallegos’s
daughter Marlee Sims won. It was a close
race. She met with our Chief, was given
$100 and a picture taken showing off her
amazing design. A month later, the car
was wrapped and ready to go. You can see
this car driven around by SRO Officer
Keven Rush.
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