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Our Vi si on:

To be the safest community 1in

OQur MI SSI Oon:

To reduce crime and i ncrease (q
community policing, by advanci
and the capability of our staf

t o our core val ues.

OQur Core Val ue s

|l ntegrity
Professional i sm
Teamwor k



MESSAGE FROM THE CHI EF
Ronal d J. Ti scher

The 2023 Payson ®olAncneu ale pRaerptommetnti s herein prese
report contains a statistical comparison of dep:
di vi si on within the department.

The depart ment had some major accompli shments i
Strategic Plan and attaining Accreditation throl
Progr am. Members of the department made signi C
for the e pfaurttumeentand ensuring we met all of the
2023 also had some challenges that wildl be felt
reduction in people that would Iike to pursue a
reduced our stafGng | evels and made it very dif
retention are a nationwide problem, and everyone

One of the ways the Payson Police Department h
community is by hiring more ®&ommuni@hya rS&eS@ i \ca&l Od
team of professionals that handle a variety of
of Gcers in the past.

Since this wildl be my | ast annual report comment
thank the devoted men and women of the Payson Po
and dedication to providing the best possible se
very trying circumstances. Il would also I|Iike to
Towsn | eadership team for their support of the po
the Town Council for their support. Wit hout t he
the successes we have had. Lastly, | would IiKk
Communi ty. Your support of the police depart men

appreciate everything you do for wus!
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Fiscal Yeaf2020/2Q3221021/202D22/ 2
Sal ari es/ Begpgefob3,9$%0060 125,(%®BQ 646,
Overti me $232,1p0s268, 00400, 6
Supplies $309,6pPp0293,60%307, 2
Ot her Servichee3s67, 4p0$400, 10649, 8
Capital $45,000%$560, 0p0®%851, 8
Tot al $6, 858,/0%070, 6 47 ,(%®BQ 856,

£4 500,000.00
£4,000,000.00
43,500,000.00
£3,000,000.00
42,500,000.00
£2,000,000.00
£1,500,000.00
5$1,000,000.00
5£500,000.00
50.00

Annual Budget
2022/2023 Fiscal Year

SALARIES BEMEFITS OWERTIME

B Approved Budget

SUPPLIES OTHER

SERVICES

B Actual Expenditures

2022/2023 Overtime

» SECURITY/TRAFFIC CONTROL « DRUG ENFORCEMENT

DARE SPECIAL PROJECTS
« HOLDCWVER TIME = TRAINING
« COURT » 5RO
» GOHS s DISPATCH

CAPRITAL

h LJS NJ

TS
23

900
00
00
00
00

300
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NEW HI RES

Na me Position Date of |Hire
Jami e Gor ma@ommunity Servilc@&5/0¥8/i z|®@23
Henry Thomasamfessional Stpa0da0862338.
Mary Trougdt Tel ecommuni calt#n/ 10/ 21023
Oscar Terpagn Police Officef ORédouUi2102 3
Jarrett GhHace Police Volunp 66r 29/ 2023
Mar |l ene Bulrke Police Voluntp 6629/ 2023

Debbie Ball  Backgrounds | nvieG%/i g&/t02 3
Pafrtti me

Mai sy Nol an Records Clerfk0o7/ 24/ 21023
Bessie WatisonTel ecommuni calt08&/ 14/ 2023
Set hiNedi | Tel ecommuni cat®&/ 29/ 21023

Siena Domi ng@emmunity Servi|lce0/0O02/i z(®@2 3
Evan Terbrueggéal ecommuni caltlo/ 09/ 2023
Steven Mont gomRedy ce -Phftticneer| 12/ 04/ 2023
Al ex PenningPolice Officell 1RéOM4UI2102 3

(Below, from left to right) Comm
Tischer, Police Recruit Teran, Co

(Above) Police Recruit Oscar
NARTA, December 7, 2023
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Professional Standards and Tr &

this department continues to try t

owi ng needs of modern | aw enforce
pervisor over professional standarc
ovided for-l ¢d\hels pegigteiamn where t he
e compliance of training standards
the role as investigator for any
partment . This position was GI | ed
ring of Sgt . Henry Thomason, previ
g 23 fety. Sgt Thomason has already sh
t his depart ment and has j umped
ol eheartedly.
PaiTi me Backgrounds I nvestig
With the drastically dropping numbers of Sworn
reassignment of some of our det e G : trol
this gap, a p-Dismé i obnac lbd§r oparrdts w a
approved. Backgrounds wer e prev \ ‘ned
conducted between their other **}-4 ﬁ!‘ as
the critical need to GI I positio y et
guality and thoroughness in the t hat
of Gecer s and ot her empl-bymes ,bawk rt
i nvestigator whose position is d vet |
thorough and timely manner. Our debb
with prior experience as a backagr gat
Val |l ey as we | | as a weal th of enc
positions in | aw enforcement . B e " ha
able to Gll our dispatch staf Gng ru ||
to work to rds our sworn stafGng | evel s, | at er ¢
al i ke.

NN



Patr ol DI VI SI Oon

2023 was a trying year for | aw enforcement recru
and Payson was not i mmune to these challenges.

Mayor and Counc : and t he citizens of Payson,
adjust ments t r Publ i c Safety Compensation P
applicants an tain our dedi cated |l aw enforce
graduated fro e Northern Arizona Regional Tr &
currently in |l d Training. | n Dec etmbrea , o fw@c enri

Al ex Penning as a police of Gcer recruit.

il
o] ou
d re
m t h
Fi e

The Patrol Division was also outGtted with new :
compl et edouttheofr oilslsui ng new Mobil e Data Computer
with a grant f®omfiGhe Go6v i mghmway Safety (GOHS) .
updat e Body Worn Cameras to all/l members of the
whi ch ffers higher resolution video and i mprovec
certi ing of Gcers-lemhahepPappermal wWhie&fs will pro
t ool r situations wheescwéahavaea eifmertse, empl| v} ¢

I e

Il nappropri ate.
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ed
0
y
0
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n Police Department saw the total number
n 2023. However, the majority of-inhat ade
while calls for service initiated by m
ti afeldf activity is when patrol of Gecer s
af Gc stops, citizen contacts, securi
itiated by members of the public, t
ctive policing. Even with these cha
ps, 130 citizen contacts, and nearly
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Patr ol Di vision remained committed to tackl:i
Payson Police Department participated in the
ce in the Payson area in many years. Oof Gecer s
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Resource Of Gcer

=

Keven Rush Laanden Marl owe

With each passing year, we continue to further

seeking new ways to protect and serve the Paysor
The School Resource Of Gcer Program reflects a st
Police Department and the Payson Uni Ged School D
our youth are safe, secur e, and provided with ar
continuously |l ook for opportunities to develop p
making skills, hold students accountable, and de
Over this past summer, both of our School Resoul
NASRO (National Association of School Resource O
our of Gcers with their Basic SRO certi Gca®i bni a
mo d el ofbaseclooplol i c®ng.ri adNA™MRA e | stresses three
school s: mai ntaining a safe and secur e school
opportunities with students as an infor mal couns
by presenting in the <c¢classroom and promoting €
responsibilities We | ook forward to continuing

for growth in the future.

This year, we have initiat : : grar
t he PUSD family. The Loni ) gr al
. . ST — N
roll ed out at t he begi nni LONGHORN ¥R LIFESAVERS sch
This innovative program pr e r Al
empl oyees in four key ar e A Payson Community Risk Reduction Program Re s |
Stop The Bl eed, Chest Col , ar
NARCAN administration. Thi Active Threat Response  Stop The Bleed Lt f o
very well received, and wj| Hands Only CPR Narcan Administration pro
grow this program in futur

NI



During the | atter part of the fall semester, WEe
"Pizza witR.Tthhhes Poloigcceam provi des a umi qtuoe noepepto r

students speci Gcally identi Ged by teachers.
conversations abmkti ngeyw ogpecissi onfopics <covered
use, marijuana use, c¢classroom behavior, kind tr
|l eadership skills. Di scussions are currently ¢

RCMS and PHS.

During 2023® puopvVviSdRed a friermbad re d

education courses to students. T
such as Bullying/ Cyberbullying, S
t o Manage Soci al Dr ama, DNA i n
Citizenship, Pedestrian and Drivi
name a few. Additional ly, they we

ef forts ogur otwhienge wearpi ng and marij L
yout h.

ear, our School
continued o teach the DA
el ementary stukeaoaws.praddogra
teaches good deci s'igorna deak ip
students dmereiknglaenenht ary g

This past vy
t

As we enter another new year, our School Resourt
and inventive ways to connect with the Payson )
to combat the negative effect of soci al medi a,
our youth in the devel opment of integrity and
and cooperation, our SRO Program wi | continue
will have an inspiring influence with the stude
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Traffic Issues Over Five Years
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CRIME OVER THE LAST FIVE YEARS

Crimes Against People

2019 | 2020 | 2021 | 2022 | 2023
Homicide 1 0 1 1 1
Human Trafficking 0 0 0 1
Rape (Forcible) 1 0 2 1 1
Rape (Statutory) 4 2 4 8 3
Kidnapping 4 3 7 5 5
Aggravated Assault 58 a0 87 70 50
Assault (Intimidation) 53 56 55 46 23
Assault (Simple) 141 144 170 | 136 | 120
Domestic Violence 205 226 181 163 | 145
Robbery 3 2 2 4 2

Crimes Against Property

2019 2020 2021 | 2022 | 2023
Arson 1 4 3 1 il
Burglary 61 77 95 74 59
Vehicle Theft 23 27 29 21 16
Larceny 165 218 199 168 115
Shoplifting b8 b8 32 72 175
Criminal Trespassing 55 b4 82 104 93

Arrest Numbers

2019 2020 2021 | 2022 | 2023
DUI Arrests 112 160 222 | 161 | 117
Drug Arrests 263 299 233 183 142
Adult 884 1011 1016 | 1080 | 978
Juvenile 220 140 161 161 126

Traffic Citations / Accidents

2019 | 2020 | 2021 | 2022 | 2023
Criminal Traffic Cites 97 135 174 | 271 | 220
Civil Traffic Cites 716 1174 1156 | 1629 | 1022
Traffic Accidents 316 324 366 | 359 | 341
Citations Issued at Accidents 164 144 157 | 111 | 143
20-Day Impounds 101 158 154 144 | 112
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Communiti catil ons

ear 2023 was somewhat visionary for our <co
shared amongst the team as well as build
At the beginning-tbmettdespatachemwse. weTh
es, which some were successful whil e ot her
strong and focused on recr diitmee nd o memudnii nc
l i st s. We currently have one that joined
he new year. This individual has shown di
as positive for our center in the upcoming
for the continued progression within the com

n oo TTo O
- DS O V<
—~+ » O D —
()]

5D 5S35 T T Cc o>
Q"0 ®3 D0

S 2T T00 35T

e would |Ii ke to highlight a few of our new tean
hope that they Gnd this career rewarding while
Katelyn Straughn, Be sdseiiel .WaTt hseosne, tahrde eSeitrhd iOvi du al
t hat add to our team growth and culture. Another
Col orado with years of experience was Nareyx pleroiud
and certi Gcations hel ps buil d our center t o cc
Terbrueggen also joined us and is currently the

Throughout the year, one of the visionary goal s
room as there was an aura of separation as the
continued to develop, Commander Hazelo reached o
requesting funding to help with the move as it w
upgrade in wiring as well as removal of ol d eqgt
attentivel to our request and concerns and pai
all owing for the update. This not only affects t
as an appreciated | T Department.

Thi s S t he mo st visible change and i mmedi at
Communication ®@knhetiase bheyroomy new | ayout. N
in hal f; now consoles I|line the eastern wal/l and
more spacious and inviting area. Thanks to Co
Arizona Wi ring for getting that project done.
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Property & Evidence |

Todd Br aml et Lesl i e
Property Manage®roperty

The Payson Police Department i mpounds evidence,
destruction for a variety of reasons. The follo
processed in 2023:
*Some categories overlap
Tot al |l tems I mpoun@d222) bB7v8ke was 2,474)
Tot al | tems Disposed0D232, BPB9posal was 4,612)
I nt ake:

Drugs/ Drug Paraphernalia: 781/603 items (1, 3

Safekeeping: 255 items

Found Property: 243 items

Bi kes I mpounded for Evidence, Safekeeping an

Vehicles I mpounded for Evidence and Safekeep

Firearms | mpounded for Evidence, Safekeeping
Di sposed:

Destroyed: 2,688 items

Donated: 53 items

Converted to Town Use: 26 items

Returned to Owner: 362 items

Prescription Drugs Disposed: 1,053.6 | bs.

Firearms Transferred: 294
We, as a departmenAZ G@GRicempl ofshRal it dleh eArcec rweedri et an
standards that affected our division. This was
Di vision, but through coll aboration and adaptab
Il n 2023, 2914 Grearms were properly disposed of
945B all ows those Grearms to be transferred to
to sell and dispose of such
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Il n 2023, through various sources of funding, we
| i-Sfeevi ng equi pment for patrol of Gcers.

Through the Community Risk Reduction grant whic

Depart ment, we were able to purchase 15 additio
patrol of Gcers and sergeants with an AED. As o
hours a day, 365 days a year, they are often ab
August of 2023, one of our sergeants was even a

patient where hesadmiediosteertéhde qorag amedi cs t ook o

With budget funding, we were able to owti®Gti baurit
traf Gc vests to better increase their safety wh
speci al events and tr afrGcl adteetdd iolosardesc| udi ng we a

With the generos®tgfof th
: ‘ siHi ghway Safety Grant in e
= -7—%‘ able to obtain a DUI Enf a
., PAYSON POLICE | \{

o, Center van. This mobile
DUI ENFORCEMENT | A was fully outGtted for DL
- ‘ glact as a mobile command c

FUsSed at on® bhrBegsorvent

@4t h of July Celebration a

Additionally, as
budget was abl e t
patrol fleet by G
Tahoes, enabling
model wvehicles in

2022, 2003, and 2
September, tha& Arf
Police held their
design contest®i m
patrol vehicle wo
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The Payson Police Department L
This award is one that was established as of 20
line of duty to save the |ives of citizens in t

own of Gcers received this award when they appro
rescue a man who was wunable to get himself to s
Barr showed exemplary service in not only riski
continuing to advocate for him to receive quick

SON FO

A LVIEN

Service Award

The Town of Payson al ways ackn
Town employees have dedicated.
Department had to note an out st D -~ 2Veme
member of the Payson Department. @™ i

of service with the Payson Pol.i"
his career as a sworn member of=

working his way up to sergeant . I ng
position, he quickly returned t \ Pol
position of Property Manager “ﬁﬁ o - [ st an
performance has been an asset t ‘ and



Vol unteers 1 n Polic

The Payson Police Department was fortunate to
oriented group of volunteers to assist our poldi
ways. While our number of volunteers dropped
commi t ments, etc., we did gain two very dedicat
The P. A.T. H. Program cont i-mwres a
progr ams. This program is for
Payson and Star Valley where ou
dphone call in the morning to ch

“dsure everything is okay. ® f t |
“Jemergency contact is wunable to
of Gcer can be sent to their resi
[ he

~Jlis a service that t Payson Pol

to offer because of its voluntee

change has been made in turning

paperl ess system so volunteers are able to | og

access the notes as well as ensuring more accur
call the next day

I n addition, our volunteers have d wi

Progr am, the ot lwerl umt ed o mirruann tplryo g S pr

iI's an alert penddhmatr gpr dwi ded i a@tenn d on an

Valley for <citizens who are at f‘?. 3 s pen

help if they are injured or needBMniiialst bui

phone Funding for this program 5)'31' '“L"”"?}

» Il n regards to community wevents, ou
gyear. Community events started wi
" foll owed by the Speci al Ol ympics T
... Graduation, t he vari ous @ odLeoonsg e B h
Continuous Rodeo, t®e50th ahnlukbkyse
Fair, Monster Mas h, Turkey Trot, W
Light Par ade, and many, many mor e.

Meeverything from working booths to
Depart ment t o " '

at events to working traf Gg I ng

and parking control. Ma unt e

there prior to the event af i
bl

ends.



“Volunteers al so participated i
evacuation dri | I, a <coll aborati
She®i fOf Gc e, the Payson Fire Dej
Department, and other agenci®es \
and re®pdemasedness-stalre aenmearrge
fsuch as a wil dGre.

This next year, the focus for our volunteers is
force and increase our training with a focus on
mi nor problems | ike parking enforcement and al et

111
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Community Events

Of Gcers and volunteers responded to

udi ng the annual Bi ke Sp,,,so,,,,o?ffy Ev e
sted in instructing bic e saf e
esenting D.A.R.E. and ( Ini ty
year, the Payson Poli 10005 epartr
stration program under%ﬁ% S 0me
ram where any resident caunw regi s
ugh the Payson Police Department

regi stration sticker with registration number

depart ment WiII have record of their serial numt

ei

recovering th r bicycle.

Di spatch al so made a pub®i onappeald ande hadubDamzgell
Safety Telecommunicator Appreciation Week where

Communi cations Center . Di spatchers were also av
about the workings of the Communications Center
tests and dispatch qui zzes. Even our of Gcers ca

"'!'IF

o
WELCOME,
FUTURE HEROES!

Of Gcers and Gre personnel alike also participate
pl ace at wvarious | ocations on Phoenix Street. C
and other community members with food, sweet tre

I

to meet and speak with community members as wel

111
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for

a

recipie

ti me

v ol
bei

re
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ng
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ain, of Gcers, sergeants, and comrg st a
al fundraising event where of Gcel

then do not shave again all thr he
oc al resident going through @& COME h a
nt chosen was Irene Neal struggl WU i ¢ h
sidgnt qf Payson who dedicated hd® ;A"C”(,P;
er Gre Gghter and as a voluntee { man

| ocal business owner .

The fundraiser kicked off strong with pa
St ar bucks whoof fheoes tvetdi the rae CRgy s o n

of Gcers were able to raise $400 through
Lat er® Cihnviited of Gcers to provide custom
he restaurant for the night and coll ect
undr ai ser . All told, through the gener
ommunity and many | ocal businesses, of C
o raise $8, 000 to provide to Ms. Neal t
amily through this dif Gcult ti me.
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