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INTRODUCTION

FIRE CHIEF
David Staub has led the
Payson Fire Department

since 2014

Mayor, Council, Town Manager and Citizens of Payson

As we reflect on the past year, | am proud to report that our fire department has made significant
strides in enhancing community safety and emergency response. We have successfully implemented
new training programs for our firefighters, ensuring they are equipped with the latest skills and
knowledge to handle various emergencies. Additionally, our outreach initiatives have fostered stronger
relationships with community members, promoting fire prevention education and awareness. Our team
remains dedicated to serving the citizens of our town with professionalism and compassion, and we

look forward to continuing our efforts in the coming year. Thank you for your ongoing support.




FINANCIAL SUMMARY

2023/2024 Fiscal Year

Fire Protection
General Operations

Budgeted Spent Percent
Personnel 6,001,622.00 5,655,830.20 94.24%
Supplies 235,626.00 286,853.54 121.74%
Services 748,194.00 662,616.20 88.56%
Capital 218,000.00 249,222 .24 114.32%
TOTAL FIRE PROTECTION $7,203,442.00 $6,854,522.18 95.16%
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INCIDENT RESPONSE

INCIDENTS BY MONTH
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INCIDENT RESPONSE

INCIDENTS PER SERVICE AREA

Area

Payson

Tonto Apache Res.

Round Valley-Oxbow

East Verde Park

Hellsgate

Houston Mesa

Other (CKFD, WWFMD, PSFD, etc.)

Auto & Mutual Aid Given/Received

# of Responses

TOTAL

ANNUAL RESPONSE TRENDS
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Average Code 3 Incident
Response Times

Payson 4:26
All areas 6:25
Call to Dispatch :59
Turnout time 1:41

Fractal Response Times f
Minutes Percentage

<1 1.5%

1 3.68%

2 10.62%

3 18.97%

4 21.13%

5 13.92%

6 10.45%

7 6.74%

8 0.03%

9 2.29%
10 1.6%
11 0.80%
12 0.74%




SERVICE DELIVERY

Service
Number of Incidents 3870
Payson Population Served 16,093
Incorporated Square Miles Served 20.5
Miles of State Highway Served 42
Daily Fire Operations Minimum Staffing 9

Types of Incidents

3870 Total Responses 100%
2574 Rescue/Emergency Medical Services 67%
53 Fire & Explosions 1.4%
80 Hazardous Condition 2.67%
594 Service Call 15.35%
362 Good Intent 9.4%
121 False Alarm 3.13%

3 Special Incident Type .08%



FIRE DATA

: Pre-lnci&ent Value
$ 17,500,400.00
Fire Loss

$1,347,650.00
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FIRE PREVENTION

Burn Permits issued
Sprinkler & Alarm
Other permits

Car Seat Inspections
Business License
General Inspections
Company Inspections

PERMITS AND INSPECTIONS

83
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20
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84
238
360




FIRE PREVENTION

PROPERTY HAZARD MITIGATION

15 private parcels were issued notices to abate hazardous fuels, 13 of
the property owners complied with the notices, 2 are in the process of
legal or forced abatement.

99.8 acres of Town and private properties were mitigated. Over $260,000 in
grant funding was issued.




PERSONNEL

2023-2024

Statistics
Staffing Sworn Civilian
Administration 1 1
Fire Operations 32 0
Fire Prevention 2 0.5
Total Staffing 35 1.5
FIRE CHIEF
David Staub

—| Admin Specialist

Fire Inspector

Battalion Chief [|~—

Part-time

Support Specialist Fire Inspector

Battalion Chief
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TRAINING

Payson Fire Department FY 23-24 Training Accomplishments

e Supported the 50t Annual Arizona State Fire School in Mesa, Arizona with 6 students and a class

coordinator.

e Hired and in-serviced four lateral firefighters to fill open positions.

o Hosted a 2-day local delivery of the National Fire Academy class Wildland Interface for the Structural

Company Officer training over 20 firefighters from the region and around the state.

e Supported the Arizona State Fire Training Committee with one PFD member working as the vice-chair of

the committee.
e Sent 3 members to local modern vehicle extrication class

e Sent 3 members to regional battalion chief academy in Phoenix, AZ

Outcomes

e Contained all structure fires but one to the building of origin
e Noinjuries incurred during training operations

FY 23-24 Training by the numbers:

Number of Members: 37

Authorized career line positions: 33

Number of career staff positions: 5

Total budgeted for registrations and training: $65,500

FY 23-24 Average budgeted for training per PFD member: $1770

Total FY 23-24

Total PFD Training Hours: 11,820 training hours completed
Average Training Hours per PFD line member: 358 hours completed
Company Fire Training: 2102 hrs.

Officer Training: 290 hrs.

Facility Training: 275

HAZMAT Training: 143

Recruit Training: 733

New and Existing Driver/Operator Training: 45



VISION, MISSION AND VALUES

OUR VISION
Our vision is to be a valued partner of our community with strong
professional relationships while serving as the premier all-hazard
mitigation and response services provider.

OUR MISSION
Our Mission is to safely minimize the loss of life and property resulting
from fire, medical emergencies, and other disasters through
prevention, education, preparedness, and response

OUR VALUES
The members of the Payson Fire Department are expected to
demonstrate:
Integrity - We will be honest while having strong moral
principles.

Professionalism — We hold ourselves to the highest standards
privately and professionally.

Respect - We will have due regard for the feelings, wishes, rights and
tradition of others.

Helpful — We are ready and willing to help where and when needed.
Dependable — We will and can be counted upon.
Innovations — We are creative in our solutions.

Humility — We understand and are grateful for the privilege to serve.



